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MEMORANDUM CIRCULARNO. [} )

Series of 2020
TO . ALL CONCERNED
SUBJECT : New Standard Employment Contract (SEC) for Filipino

Caregivers to Israel

Pursuant to POEA Governing Board Resolution No. 5, Series of 1998 and
Memorandum Circular No. 13, Series of 1999 on the implementing guidelines on
the deployment of Filipino Caregivers bound for Israel and the requirement of
individual employment contract for the documentation of Caregivers for
deployment to Israel through Philippine Recruitment Agencies (PRA) and
consistent with the Bilateral Labor Agreement with Israel, all Caregivers bound
for the said country shall be covered by the New Standard Employment Contract,
copy of which is attached.

Anent thereto, the following procedures are hereby adopted:

1.) All individual employment contracts of Caregivers must be verified by
the Philippine Overseas Labor Office (POLO) in Tel Aviv in accordance
with the above-cited issuances.

2.) All caregivers who no longer have valid employment contracts (i.e. death
of employer, employer transferred to nursing homes) but are allowed by
the Population Immigration and Border Authority (PIBA) to enter Israel
are advised to look for employers within ninety (90) days from loss of
employment and submit their new contracts for verification by POLO -
Tel Aviv before returning to the Philippines.

3.) All returning workers who are not registered with the Administration or
who changed employers on-site and are covered by this Guidelines are
required to submit the following documents for the issuance of OEC:

a. Passport valid for at least one (1) year from the date of intended
departure,;

b. Valid and appropriate visa and/or work permit;

c. Original copy of valid employment contract verified by POLO - Tel
Aviv;

d. Any proof of current employment such as: current certificate of
employment, valid company ID, or recent pay slip;
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e. Sworn Statement of the worker providing explanation on how
he/she was hired by the current employer.

4.) Returning workers deployed through G to G arrangement (in reference
to Memorandum Order No.04 Series of 2020)

a. Government Placement Branch (GPB) hired returning workers shall
be exempted from the requirement of presenting verified contracts /
employment documents provided that the previous or new employer
is under government to government project/program;

b. The issuance of OEC must be supported by a letter from the GPB or

its counterpart or employer attesting that the worker who is on
vacation:

b.1. will be rehired by the same employer, or rehired by the same
employer in a different jobsite, or

b.2. has transferred to a new employer and the new employer is
under the same government to government program

All previous issuances on the subject which are inconsistent herewith are
deemed repealed and superseded.

This Memorandum Circular shall be effective fifteen (15) days after
publication in a newspaper of general circulation.

For compliance.

ARD P. OLALIA
Administrator

13 February 2020

CONTROLLED AND DISSEMINATED

BYcrooN___FEB 20 2020
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Standard Employment Contract
for Filipino Home Based (Live-In) Caregivers in the
State of Israel

: 1217 DY BN TIWI M IPOYN NN

This Employment contract is executed and entered
into by and between:

YTIWOON DNVNBN/POYIN N
nbVa)al

MM ATV 'ON

:1TIYN DIPNR/NIIND

119970 'on

(7provnn” :\ond)

A. Employer/PWD
Mr./Ms.:

ID No.:
Address/Workplace:
Phone number:
(hereinafter referred to as "the Employer")

V3 DY N STIVSDT 59)007 DNV D39903)
(PVITIVON APV TN Sv 3 New by o1ons

(In case the PWD is not the Employer, please sign
Version B of the SEC)

-V | AND THE
990NN .2 | B. Caregiver
2V | Mr./Ms.:

DP9 1177 '0n

(7990vnn” 1)9nY)

Philippine Passport Number:
(hereinafter referi »d to as "The Caregiver")

C. Represented by the Philippine Manpower
Agency:

:DINAN DININD SWOINN DY DXaPNINN

Voluntarily binding themselves to the following
terms and conditions:

PO MNNn .1

1. EMPLOYER DECLARATIONS:

moanm ya O NN PISH Povnn X
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a. The Employer declares that he is a person
with a disability holding a valid permit from
the Population and Immigration Authority in
Israel (hereinafter: PIBA) allowing him to
employ a live-in foreign caregiver in his home
to assist him with his activities of daily living.

79WN1 Y90NN NN PPOYNY NNN PPoyPn .2
N1 ,Poynn 121 oMN TN INDN
YIPIW 93 PPOYNY DY NPV SMPY
£19M9) N NBDIAY MY SVITIVD NPDYN NN
MmOV NHINNY

b. The Employer undertakes to employ the
Caregiver in a full time position as a live-in
caregiver providing home based caregiving
services to the Employer as set out in this
Standard Employment Contract and Annex A
(hereinafter referred to: the SEC).

990NN MInNn .2

2. CAREGIVER DECLARATIONS:

TN P YPHRN AN PN NINY PR8N DN
ININY 29D PIOYNN N3 DXINNN NN PPOYHN
YSID 500 N8I, 101 NI 0T HOVITIVD NNINA
P20Y0N N2y DVWITIN DWVPN NN YTPIN NN
PR M 5551 35 oA ONwa NNDD Nwvnma
990 NN WY THONNI PPoyHN MAa 0NN

The Caregiver declares that he has understood the
information about the employer's needs and the
living conditions in the home of the employer as
set out in this SEC, and that he is ready, willing
and capable of carrying out the required difficult
caregiving duties for the Employer on a full time
basis in Israel, in good faith, including living in the




home of the Employer throughout the regular
work week.

DY NN 3

3. GENERAL PROVISIONS:

1IN 9N DN TN, WY an0) Mt NN
DOV DY 1) 0123 DY

a. This contract is written in the masculine form,
but applies equally to both men and women.

WIAPWY OMNOINN PA NPND ADNNY NAPRa A
WNIWON NV vaYN PaY M AvM
DYD20N MNND NP0 ,M J932) PO
MW DY OYNN NANIN MY DPYNDP
DMNHN NYOY DM YT YW NPoYIN
VIV MNNN OO TIHON 0YNVYN SNdIa
JMY N 9PN POY OINIYIN NTIAYN

b. In case of unforeseen contradiction between
the conditions set out in this contract and the
provisions of relevant Israeli Labour Law,
including case-law, collective agreements and
extension orders applying to employment
conditions of home based (live in) foreign
caregivers, the current Israeli Labour Law
provisions shall prevail.

500NN yPpon 4

4. CAREGIVER DUTIES:

PN XINN OO VPO PADY PN 590N Y TIPaN
DMNN MNYH NN Y8 1D ¥»OY mn Yy i oynd
YITIN 290,13 PYN 50 Y90 15w nrnrnrn
MO ,PPOYNN YU DMYOINND 0IINY PIAD JPNa
INA DML NONA YOO 1P N8N ,Nvadn
NVP NVIND NN D D NN ,NoNNN
1P ,192YN 1NN ,NNIYN DV MNIN 1NN
POYNN NP NDIAD NI ,PPOYHRN HY DXNINN
NADI ISV DYTNVH DIPPIN 127 ,1M3Y \IND
MNXMNY DNNNI DN ;1M Y0INHVD NDINY N
MNP N POYHRN P YY SovnY NPV
PN DINK DT IN INdWN 3 Ny Nvca
Yy21 D10 Havnn HY PPPIn DINNI MY
0552 DPN DN X YOI/ YTPan 07N
DYIPONI N9 BN 15 DX NIN HaVKN Y PPoINa

N NS DYDY

The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to the
Employer in order to assist him in carrying out his
activities of daily living including household
management, as reasonably required for the
personal needs of the employer, such as dressing,
bathing and cleaning, toileting and/or diapering,
food preparation, cooking, eating, feeding and
cleanup, giving prescribed medications,
supervision, lifting, transferring, cleaning of
Employer living quarters, purchases, laundry and
accompanying the employer outside his home, as
well as the special duties set out in Annex A to this
SEC, as per instructions given to the Caregiver by
the Employer or his representative. Domestic
chores for other family members/ residents are
excluded from Caregiver’s duties. Animal care,
driving/chauffeur duties are also excluded from
Caregiver duties unless set out as special duties in
Annex A.

MY PIOYNN ,D90NN Y PPN YN NoNM
YU APIDYN MIN2Y MNPV YV DXOITHVDY
DN NN

In the performance of the duties of the caregiver,
the employer shall comply with Israeli
occupational safety and health standards.

AUNN NSNS

5. DURATION:

Y INDND M9Y BNNY N YVITVLY NN OX  .N
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a. If this SEC is signed before the entry of the
Caregiver to Israel, the duration of the
employment shall be two (2) years from the
date of the entry of the Caregiver into Israel
with a valid B/1 caregiving work
visa(hereinafter: the "contract duration"). If
the Caregiver does not enter Israel within
thirty (30) working days after the date of
signing, this SEC will be null and void, unless
the Parties agree to a reasonable extension of
the above period.

925 9V WNI DANY YOITIVTN NHINN OX .3
NPV IN NIIND DY NIPNI INIWOT NI

b. If the SEC is signed when the Caregiver is
already in Israel, in case of extension or
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change of employers, the duration of
employment shall be from
until

NN 9PN qUHNY N9 MMIND NAPN )
PoYNN PV MY N Ty Npoyny
NDWN WM MURD 9N Tunnn
9D DMWY ,DAVNN YAV 172 NN NIV
DI97N Y9 DY POITIND MY I Yy PV
NV ("DINN PNY) POIVIND MV Y
OTYSN U1 VI DN DITINN
DMINNN NP AN TINNY M Yy DWITIN
VAN Yy

The contract duration is subject to the
continued validity of the Employment Permit
held by the Employer and of the B/1 Visa and
Work Permit held by the Caregiver both
issued by PIBA as per PIBA procedures
(hereinafter: the Permits) and both parties
agree to take all required steps to extend the
duration of the permits as necessary.

JUONDINDY 91902 MDD NMPN XY .7 | d. After the contact duration and subject to the
TYD IT IDN 20 PISY 09D DININ extension of the Permits as set out above, this
_?3;;3;”%2’l:?:’g;nﬁn‘l;?n’?;23551&2 coptract shall conti n.ue toapply, providgd that
DYDY M NN NINY MY 9272 INNA neither party to this contract has delivered
one month's prior notice in writing to the
other party concerning his desire to bring this

contract to an end.

(Mayn v aMmynoypn 6| 6. WORKPLACE AND WORK WEEK:
,PPOVNN DV A T 9NN NaYn 0PN X | a.  The regular workplace will be the home of the
NI NOYD AMS WK NN KON Employer, located at his address as set out
U DT M 1N M ’g?g;gg above in this SEC or any updated address of
! ‘ the Employer.

YW 12 71977 2901010 DY N NMayn yav .2 | b, Theregular work week of the Caregiver will be

PRI APNY DN HIVKHM WAV DM (6)
T2YD ,NTIAYN VAV TONNI Proyna Hvh
290NNY NN ,PXOYNN AT MNNNN
TNSY NYI NTAYN MPIv MPoan Yapn

NPV DOYIN DTN YN

six (6) days a week, and the Caregiver agrees
that he will be available to care for the
Employer throughout the work week, as a live
in caregiver, provided that the Caregiver is
given reasonable breaks from active work for
relaxation, personal needs, and sleep.

PAvy DTV PYoYHIN ,MII0 MPoIn 1IN

91922 ,N1010%2 NN MYV (8) NNNY NMINAY Sovn5
.oy Yy DY INPNHN DIINY

Aside from the reasonable breaks, the Employer
will endeavor to provide the Caregiver with at least
eight (8) rest hours, subject to the special needs of
the Employer.

DWNT N NONID D2VNI HO0KRN YPPON )
PIN2 2P 29D PYIN BN DY NTNYH NN
,90M2 L1951-NPUR NN/ DAY vy
YTY DY PO AUN DN NN HavnN
9 Py YapIv 190 ,PPoYNN N1 ,PoYNN
290N , ORI PPN 29 Y 79995 .99
0N MYWA NTIAY MY 1IWD INIT 1P N

C.

The Caregiver's duties are counted among
those that require a special degree of
personal trust, as stipulated in the Work and
Rest Hours Law, 5711-1951. In addition, the
Caregiver will reside in the accommodations
provided by the Employer in the home of the
Employer as set out in section 9 hereinafter.
Thus, as per Israeli case law, the Caregiver will
not be entitled to remuneration for overtime
hours.

TV 00N ,0aY NN .7 | 7. WEEKLY REST DAY, HOLIDAYS AND
VACATION:
MN9Y DY YW NN DYDY ORI P 990NN X | a.  The Caregiver shall be entitled to a weekly day
PP DY P2 DIDPY DPI MAOWNT MYV 25 of rest of at least 25 consecutive hours on a
T day agreed upon by the parties.
NI J300N ,APOYNOUTINNVIDWINND .2 | b.  After three months of employment, the

May NNy MY HIH oYwna Nwan > 9-5

Caregiver shall be entitled to 9 days off with
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pay per year of work for Philippine
Religious/National Holidays or for Israeli
Religious/National Holidays, when those
Holidays do not fall on the Weekly Rest Day of
the Caregiver.

,DVYUNI MY NWaIND SN 1 Yavnn .

P00 DY NYAIND HY DI TNNN DIND INND

JUN NIYAINM 12 9901 .UNIN OV 14 MINY

VAN PIN YIPIY 29 17 INIY DaVNN DY

TN ONNNA 1IN L 1951-NURN TPV
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— NPOYNN 2¥ MMYNIN DOWYN vHN NIy

14) ©»NIY NWIN M 16-D YN PP Havnn
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c. The Caregiver will be entitled to yearly paid
vacation, after coordinating the dates of such
with the Employer at least 14 days in advance.
The number of vacation days for which the
Caregiver is eligible will be as set out in the
Yearly Vacation Law, 1951, and figured
according to the length of time the Caregiver
has been employed by the Employer. For the
first five years of employment — the Caregiver
will be eligible for 16 vacation days yearly (14
days not including the weekly rest day).

27 NP D90NNY DYI0NI DINY P OYNRN S90NN
VNN M X NANN MV IWaIN M (7) Nyav
DYMYUN TIN VXY T2 DIINNIN NYIN MYN
VaIND M AN DY XY Yavnn ON .MININ
0 NN HAPY INOY I NIN 138V DA
0INI NN NOHYIYIN NVAIND 210> NAY PIOYNIN
PIN2 YIPIW 290 PPOYNN USN NPOYN NN
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The Caregiver and Employer may agree that the
Caregiver may take only seven (7) vacation days
per year and accumulate the unused paid annual
vacation days to be used within two (2)
consecutive years. If the Caregiver has not used his
accrued paid vacation days, he will be eligible to
receive monetary compensation from the
Employer for those unused paid vacation days at
the end of his employment by the Employer as set
out in the Yearly Vacation Law, 1951.

$ATNN M 132 DYUM NI ML .8

8. MEDICAL INSURANCE AND SICK PAY:

2219115079 X197 MY1A VIVNY PODY PoYNN  .N
D0) DN DT I8 WAPIY DOMPYN NN
M2y ,2001-NX70WR (TARND NN IMPY
19INT NN D01 HI0VNN .APOYIN NNPN
DYWITI DNV IN NINSN DI Y DINNDY YN
9GPINN NIIND TNSY IN GPIND NOMND TNNY
NI MOV NS DY

a. The Employer shall provide the Caregiver with
private Medical Insurance which includes all
the services set out in the Foreign Worker
Ordinance (Basket of Health Services for the
Employee) 2001 for the duration of the
employment. The Caregiver agrees to
truthfully complete and sign any declaration
or forms necessary for the entry into effect or
for extending the validity of the medical
insurance policy.

TOLNIND NOYA NN MVXIN NN Sv PN
PY0YNN YT DY 9NN D0V ProYHN ST Yy 1N
29010 NYIN INND M YOIV NHIND 2 NADID

INWYY

A copy of the medical insurance policy in the
English language will be given by the Employer to
the Caregiver and attached by the Employer as
Annex B to this SEC, after the arrival of the
Caregiver to Israel.

JY OWTIND 0WNN MY SNYY Poynn A

NN MVLAIAN MOYN TPIND Ty ,H901mN
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TN POMYIN NONIWN INPN2

PNSHN MONY YHOPNN DPON 0PN

DY PTYNN NI T IVINTOD NHIND ) NOD1
YD nyn SXWY Rbwnn s

b. The Employer may deduct from the
Caregiver's monthly salary, up to half of the
cost of the above medical insurance, or the
maximum sum set out in the relevant Israeli
regulations, whichever is lower. This
deductible sum set out in Annex C is updated
by the Israeli Government from time to time.

NI L,NPNN HYa Ay D1 N Yavnpn oX
001 > HY 110WN 50% NN DYwn Yap
100%-) NYTYININ DV UYMW DN Y

c. Ifthe Caregiver cannot work due to illness, he
shall be paid 50% of his salary by the Employer
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for the second and third day of absence and
100% of his salary from the fourth day of
absence, upon presentation of a medical
certificate certifying that he could not work
duetoillness. The entitlement to sick pay shall
not exceed a cumulative period of one and a
half days for every month in which the
Caregiver was employed by the Employer, up
to a maximum of 90 days.

099N
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ACCOMMODATIONS:

DOMNY DI ININ DIV DAY PPOYIN
NPOYNN NOPN Y5 qund proynn maa
IPOYNN DD INND DM Nyaw MINaY,
DIPNI IIMNNY IRYIIPN XINY 120 Ha0nn
VMY TONna poynn MY NINn DN

2N NMayn

The Employer shall provide the Caregiver with
suitable living accommodations in the home
of the Employer for the entire duration of the
employment, and for at least seven days after
the termination of the employment. The
Caregiver understands that he may not reside
in accommodations outside the Employer's
home during the regular work week.

2 PT IPN NINW AN PN Y90nn
7252 MY DY NN NINY NON PPOYNN
5¥ N0 YV NIW N D0 MY 99 Y PRy
NN 2Y IN POYIZNIN NY 12 19D 1733 MV
NVY WNINN PIN DI INA P NINNOPINM

OMN 9PONND

The Caregiver hereby declares that he is not a
tenant in the home of the Employer but that
he is there with permission only and that he
does not have any right of any kind
whatsoever to any tenancy in the home nor
shall the Tenant Protection Laws and/or any
other law that may replace them apply to him
or to this contract.

YI9UN OMYTIN DIO0 MY NI P oYNN
TNND D OPAIDNN DMIRN NIY 590NN Hv
¥ WY NI DY DIMDDN AN MINNN
PN WA OYYHIDPHRN DIMODN
12 UN DIPTHI IMNY DNANT  NPIONIWIN
93173 NADI VNV Y9 ,DY0YNN N2 DPINN

Y9 YN YN NSUNN YT Yy NOMIYY

The Employer may deduct monthly sums from
the salary of the Caregiver for the
accommodations supplied to the Caregiver
and for related expenses. The sums deducted
shall not exceed the maximum sums set out in
Israeli regulations, in accordance with the
area of the country in which the home of the
Employer is located as set out in Annex C and
as updated by the Israeli government from
time to time.

109290 90V
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10.

SALARY AND DEDUCTIONS:

Y DN 09 Dy PTPan Yad nnna
oY 0 DY M TAD oby proynn
N DY Ty NY UN)
LUTIND NYW 5300-MIND WIDY DY99N NUNNN
-2 1193 UNAWII YWTIND DINNIN 0V NV
YY NAPNI INDN NN NTIY May 172020
LN NN SOIMDIN DI 1oV NPY
9Y MY N9 Y NYYN PISY 03N Y0V

A9PINA YVINYIN DIPPHN 1DVWHN NN

In exchange for carrying out his duties under
this contract, the Employer shall pay the
Caregiver a gross salary of
(which shall not be less than five thousand
three hundred NIS 5300 per month which is
the 1/2020 monthly minimum wage in Israel
for full time employment. In case of a change
in the relevant minimum wage in the State of
Israel, the above gross salary shall be revised
and shall not be less than the relevant
minimum wage in force).

YN IN ,NNNNN O POVIN HOVNN ON
NI 1OV (3)-) (N) 7 D290 WaPIw %9 o
NP OWN 150% S DYWNY INIY D

A

If the Caregiver is employed on his rest day or
holiday as set out in sections 7 (a) and (b)




above, he shall be entitled to a payment of
150% of his daily salary.

22PNN YN IWN YHIND NO Ty DY 10N
UTINN S¥ 9-N DPYRN IMN XY DHUNN
YNV PPOYNN 00001 DYTINN DN .NID
0WUN I3 MNTPN N INTPN YNy odvd
DODINY NV OMNDTPIN DIINNT PUTIND
DY TP NIV DIMIDN oMby

90N SWTHINN dDUNN

The salary shall be paid by the end of the
month for which it is paid, and no later than
the 9th day of the following month. If the
parties agree, the Employer may pay the
Caregiver an advance or advances on the
monthly salary, on earlier agreed upon dates,
and the sums advanced shall be deducted
from the final monthly salary

¢ 2330 PAvND 1Py ndyn 1PN 1own
T80 PRIV DN NV DY NNSMY Y90nn
N3P INND N1 N IN NPT INYD YWy
YNYI DAVNN Y PIAN PIAYNI TPNNY 1DWUN
NI XINN 1DWNN PHN N Y NN Paynd
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The above salary shall be deposited in the
Caregiver's bank account opened in the
Caregiver's name in Israel in which no third
party has rights or power of attorney. After
receipt of the salary deposited in his bank
account, the Caregiver may transfer all or part
of the salary abroad as he desires.

TIASY 1OIIN DY MY XYY PPOYNIN
NN MM NYYN YA 290 BN NPNY
7712731 NDIDN ON NII) INIWN PIND DNNNA
PoYNN T DY 1YY UN MIND MV
MPYN ,(G90NN MNIAY MOLMYIN MY
WAPIIV 293 DINN D) DY YV NNTPN
T YVINVL NINDY NPHRIVIN NNPNIY PINa
INIDY ML) IND) MNRNN 0NN N1y
90VUN MMIDDN MDY NV 9N PPoYNN
N DIVNNY DNNOD MAIN  D1YNINN
ano1 72Y ©MOON YOIVNNVY CNINI ,PPOYNY

Pan Nnv Nava
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The Employer may deduct from the gross
salary to be paid as set out above, obligatory
deductions as per Israeli law (such as Income
Tax and Social Security deductions which are
transferred by the Employer to the relevant
authority for the Caregiver) advance
payments of salary, and the permitted
deductions as set out in Israeli law and
regulations and in this SEC for
accommodations, related expenses and
medical insurance. The employer may also
deduct from the monthly salary sums on
account of specific debts owed by the
Caregiver to the Employer, on condition that
the Caregiver agreed in writing in a language
he understands.

MR DI NI2Y 1IUNN DIMN D11
90 DYPNID MIIN ONI®T MY AN
DUNN 25% Y 0y KXY (M) PYD NN AP
,IPOYNN DY PINND NI ..M whin boa
73 NN DN DUNN MY ONYY PYOYNN
-1 N0 29000 Y W9 00V MAINN

NN ND 25%

Permitted deductions from salary for
accommodations and related expenses,
medical insurance and specific debts as set
out in subsection (e), shall not exceed 25% of
the salary on any given month. In the final
month of employment, the Employer may
deduct from the final salary all outstanding
debts of the Caregiver, and the 25% limitation
will not apply.

TOWMNN TWO NJNY YIpH Poynn ON
,DYINN DMUMD DXANND IN IDIND MVIaY
YUTIND DUNN PON ,NHIYD NN MysHNa
9 DY) PIN 29 DY HAvNN YW NTIAYN NINN)
oDNNMYN NPND DYDY MY YVITIVD NN
DW1 YN DOV DY PIan PAVND MPY
9 DY THRINND TIWON NN ST DY, PPoynn
Gun N ININDG MYAIY TOMN MNXIN
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If the Employer receives a "Caregiving
Benefit" from the Israeli National Insurance
Institute or from other relevant bodies,
through a Caregiving Company, part of the
monthly salary and work conditions of the
Caregiver under law and under this SEC, may
be paid directly to the Caregiver's bank
account in Israel on behalf of the Employer by
the responsible Caregiving Company as per
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instructions of the National
Institute or the relevant body.

Insurance

1°039Y D99 99 .11 | 11. SEVERANCE PAY AND PENSION:
NTY U (6) NYW DOV Do0NNY INND .N | a.  After the Caregiver has completed six (6)
Poynn ,273”3 1’13‘;0 73;”;1?33 PNW’)’Z: months of work in Israel, in addition to the
ang/?g;% ﬁg 2;::;7” ?g?mg nv: s ;W:;‘: nnn abovessalary, the gmployer will be respo,’asible
(D029 MY 1Y 6%-) DI NIY 6.5%) to pay the Caregiver, a sum as set out in the
FTNNY 19D ,990NN YV WTINN VNN 1DWN Pension Extension Order, currently 12.5%
DM 2N DNV MW RPN (6.5% for Pension and 6% for Severance Pay)
;"D:;";np'fg;.gg?; :wnzlxwg;;“;f _"1‘;10’91’;2; of the gros; monthly salary of the Caregiver as
MPoY MW 90NN DN 9O H9VNN NN defined in the 1964 Severance Pay
SYIURN DNV MY PIN Y9 By DNV Regulations (Calculation of Severance Pay and
D120 73 POIND ININN 7 PPoynn 1963 Resignation Which is Considered as
N2YN ISV DDON Y PIN 29 DY YD Dismissal), for each month in which the
NPOYNN NNPN NON IMN N MW , "
Employer employs the Caregiver. In addition,
if the Caregiver is eligible for severance pay as
per the 1963 Severance Pay Law, the
Employer shall be responsible for adding any
outstanding sums as per that law. The above
sums shall be paid no later than at the end of
the employment period.
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(a) above, the Employer may instruct the
National Insurance Institute to deposit
monthly pension and severance pay deposits
for the Caregiver into the “Foreign Caregivers
Deposit Fund”(hereinafter: the Fund) held by
PIBA. Similarly, if a portion of the Caregiver's
salary is paid through a Caregiving Company
as set out in section 10 (g) above, that
Company will be responsible for depositing
its appropriate share of the  monthly
contributions for pension and severance pay
deposits into the Fund. In such cases,
subsection (a) above will not apply
concerning the sums deposited in the Fund,
and the Caregiver will receive the
accumulated sums from PIBA, less legal
deductions, after leaving Israel permanently,
or at the airport at the time of his permanent
departure from Israel, as per an application
filed to PIBA in a timely manner. If the
Caregiver overstays in Israel illegally, a portion
of the accumulated sum will be deducted by
PIBA for each month of illegal unjustified
overstay, and after 6 months of such overstay
the Caregiver will forfeit the entire sum.
Details concerning the Fund, deposits,
Caregiver applications and deductions etc.
are as set out in the Foreign Workers
Regulations (Foreign Worker Deposit) 2016, in
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PIBA procedures, and in the National

Insurance Law.

ATV 0PN MNPYM M .12

12. FOOD AND DRINK IN THE WORKPLACE:
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a. The Caregiver will provide for his own meals
at his own expense.

93pY ©UN HOVNN ONX 70 MND Gr DY .3
MNo Iy MY WNNN YMown Pon
DY IMNYY DONMIIN XD MNpYM
DIPNI YAVNKNN YV NN TNSY Proynn
MN DY DMI/NNIN PV MNY RN ATV
YAWN NTIAYN 01PN DTNV IIN MINPYNI
DYYNI) D9VNN DY HWHNN DWIN Pond
(qua w3

b. Notwithstanding the above, if the Caregiver
agrees to receive a portion of his monthly
salary in the value of food and non-alcoholic
drinks paid for by the Employer to be
consumed by the Caregiver in the workplace,
then the prevailing/customary market value
of such food and drinks consumed in the
workplace shall be considered part of the
Caregiver's monthly salary (as payment in
kind).
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13. NATIONAL INSURANCE INSTITUTE:
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The Employer shall register the employment of the
Caregiver with the National Insurance Institute for
coverage available to foreign Caregivers under
Israeli Law, specifically, work accident, bankruptcy
of the employer, and maternity benefits. A copy of
the above registration shall be provided by the
Employer to the Caregiver.
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In case of death of the Caregiver as a result of a
work accident, the insurance benefits shall be paid
to his legal heirs as stated in the National Insurance
Institute Law.
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14. AIRLINE EXPENSES:

MY 5519 15V NN YOIV 1Y DIV J90IN
MNNN DY 1P INWY DI  MIYD)
.(2) 18 yD1 ¥yAPIW 293 725N , 009D HNIWIN

The Caregiver will pay for his airline tickets,
inclusive of travel insurance, from the Philippines
to Israel, as well as upon his return from Israel to
the Philippines, except as set out in Section 18(b).
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15. RECUPERATION PAY:
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In addition to the salary and other monetary
entitlements set out above, and as per the
Extension Order Concerning Employer
Contributions for Recuperation and Recreation
Payments, the Caregiver is entitled to receive
yearly Recuperation Pay from the Employer,
provided that he has completed a full year of work
for the Employer. This sum is computed at the rate
as updated by the Israeli Government at the time
of payment (NIS 378 per day as of 2019), as
follows:
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a. Forthe first year of employment — 5 days

b. For the second and third vyears
employment- 6 days

c. For the fourth and fifth years of employment
—7 days
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For additional years of employment of the
Caregiver by the Employer, the recuperation pay
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will be figured according to the number of years of
employment as set out in the above extension
order.
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16. CONTACT NUMBERS:
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The following may be contacted in case of
questions or filing of complaints which have not
been resolved amicably between the Caregiver
and the Employer or the Employer’s
representative.
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polois 2012@yahoo.com
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a. For Foreign Caregivers - the PIBA Call Center:
1-700-707-889.

b. The Philippine Overseas Labor Office
(hereinafter: POLO) in the Philippine Embassy
in lsrael,: +9723-6022496, or email:
polois 2012@yahoo.com

c. The Ombudsman for Foreign Worker's rights
in the Israeli Ministry of Labor: 074-7696161,
or email: ForeignR@labor.gov.il
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17. DISPUTE RESOLUTION:
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a. The Parties shall endeavor to resolve any
dispute that may arise from the
implementation of this SEC by amicable
means.

SMTT NN AWHY NN XY DITISN ON .2

N7IP7 IMAY DINYI DYTTSN ,TIVI0N NN

MNAY 1IN NN NMNIANYY DIWANT DITVYON

WY N Yy HNIW NI v vavnn
DINRNDN NIV PINY DNNNA

b. If the parties fail to amicably settle the
dispute, the parties may resort to available
remedies and refer the matter to the Courts
of the State of Israel to be resolved in
accordance with applicable Israeli law.
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c. In case of disagreement between the
languages, the English language version of the
contract shall prevail.
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18. REPATRIATION:
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a. In case of imminent danger due to war,
calamity, or other similar circumstances, the
employer or his representative shall provide
reasonable assistance to the caregiver,
including relocation to safe sites if possible. If
the Caregiver decides to return to the
Philippines,  the Employer or his
representative shall endeavor to provide
reasonable assistance.
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b. The medical insurance policy of the caregiver,
to be attached as Annex B, shall contain
provisions on repatriation of the caregiver in
the event of a medical condition which
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renders the caregiver incapable of continuing
his employment, covering payment of airfare.
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c. Inthe event of death of Caregiver during the
term of this SEC, shipment of Caregiver’s
remains shall be as set out in the medical
insurance policy.
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19. PRE-TERMINATION:
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Without prejudice to the accrued benefits of the
Caregiver under Israeli Labour Law, as well as the
requirement for the Employer to explain the
reason for the intended pre-termination and
consider the response of the Caregiver before
deciding upon the pre-termination, either party
may pre-terminate the contract after having made
a genuine and sincere attempt to carry out the
provisions of the SEC in good faith and after giving
legal prior written notice as required by Israeli laws
and procedures (required except in cases of
abuse).
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20. COMMUNICATION AND PASSPORT:
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a. The Employer shall not prevent the Caregiver
from having and reasonably using cellular
phones or other means of communication, at
the Caregiver’s expense.
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b. The Employer shall not withhold the
Caregiver’s passport against his will.
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21. LOANS/PAYMENT ON ACCOUNT:
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Without derogating from the provisions of Section
10(e), any loans/debts of the Caregiver from the
Employer and payments thereof in a manner
agreed upon, shall be in writing and in a language

that the Caregiver understands.
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22. OTHER PROVISIONS:
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a. Foreign Travels: The Caregiver shall notify the
POLO before joining the Employer in foreign
travels. In case the Employer requires that the
caregiver accompany him in foreign travels,
the Employer shall provide travel insurance
and visa assistance for the Caregiver,
including re-entry visa to Israel, at the
Employer's expense.
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b. Mutual Respect/ Lawful Behavior: The
Parties agree to carry out their obligations
under this SEC in a respectful and lawful
manner in accordance with Israeli Law which
prohibits inter alia, abuse and harassment. In
case of violation of this section, each party
may have recourse to the protections set out
in Israeli Law.
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23. NO ALTERATION:
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No provisions of this contract shall be altered,
amended or substituted in a way that is
detrimental to either Party.
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In witness whereof, the parties having read and
understood all the provisions of this contract
hereby freely manifest their full acceptance of
terms, conditions and conveyance embodied
herein, by their respective signatures.
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Date:
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Signature of Employer
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Date:
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Signature of Caregiver
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conditions of employment

Annex B — Insurance Policy in a language the
Caregiver understands — (when the contract is
signed before arrival of the Caregiver in Israel --- to
be attached by Employer after arrival of the
Caregiver in Israel)

Annex C — Permitted Monthly Deductions




