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MEMORANDUM CIRCULAR NO. - A
Series of 2015

TO : ALL CONCERNED

Subject: Guidelines in the Deployment and Employment of Filipino Foreign Shipbuilding
Workers (FSW) under the Foreign Shipbuilding Worker Acceptance Program
(FSWAP), 1 April 2015 to 31 March 2021) of Japan

Pursuant to POEA Memorandum Circular No. 10, series of 2015, dated 31 July 2015, on
the guidelines in the deployment and employment of Filipino Foreign Construction Workers
(FCWs) under the Foreign Construction Worker Acceptance Program (FCWAP) of Japan, the
following guidelines are hereby adopted in the deployment and employment of Filipino Foreign
Shipbuilding Workers (FSWs) in Japan under the said Program:

l. Definition of Terms

a. Shipbuilding Technical Intern Training Program (STITP) — refers to a Technical
Intern Training activity of a foreign worker who has already acquired skills under
Technical Intern Training and then aim to further master skills through technical
intern training activity that are within the scope of job categories and works
under provisions listed in the Immigration Act of Japan and those specified
separately by the Ministry of Land, Infrastructure, Transport and Tourism (MLIT)
which are limited to cases where shipbuilding companies are the organizations
implementing technical intern training.

b. Foreign Shipbuilding Worker (FSW) — refers to a worker who has completed the
STITP and engaged in Designated Shipbuilding Activities or Individual Enterprise
Type Designated Shipbuilding Activities as a worker employed under contract by
his/her Accepting Shipbuilding Company or Individual Enterprise Type Accepting
Shipbuilding Company.

C. Designated Shipbuilding Activity (DSA) — refers to any of the activities that are
designated by the Minister of Justice under provisions listed in the Immigration
Act that are carried out by FSWs who are under employment contract with
Accepting Shipbuilding Companies (ASC) and under the responsibility and
supervision of their Designated Supervising Organizations (DSO).

e. Accepting Shipbuilding Company (ASC) — refers to an enterprise experienced with
implementing the STITP as a program organizer with certified supervision plan
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for accepting Foreign Shipbuilding Workers under labor contract to employ them
for Designated Shipbuilding Activities.

Designated Supervising Organization (DSO) - refers to an organization
experienced with accepting technical training interns as supervising organization
and who is also involved in supervising Designated Shipbuilding Activities.

Sending Organization (SO) — refers to an entity certified by the government
institute of each country or certified in accordance with the standard set by the
government of the sending country. This refers to a duly registered Philippine
organization / Philippine recruitment agency licensed by the POEA to select
workers, provide pre-deployment education and send Foreign Shipbuilding
Workers (FSW) under the Foreign Shipbuilding Worker Acceptance Program
(FSWAP) of Japan.

MLIT — refers to the Ministry of Land, Infrastructure, Transport and Tourism.
PRA — refers to a Philippine Recruitment Agency.
Re-enter — to go back to the Philippines after having completed the STITP and

then re-enter Japan to work in Designated Shipbuilding Activities or Individual
Enterprise Type Designated Shipbuilding Activities.

Roles / Duties and Responsibilities of the Participating Organizations

A.

1.

Sending Organization

Select appropriate FSW candidates through consultations with DSO in order to
arrive at the best possible match between the FSW and the ASC, taking into
consideration the requirements and conditions of each side;

Implement applicable legal procedures in the Philippines in the selection,
documentation, preparation of the documents required for the procedures for
residence and deployment of FSWs to Japan;

Inform prospective FSWs on the purpose and the system of the Foreign
Shipbuilding Worker Acceptance Program (FSWAP), and the workers’ duties and
responsibilities;

Monitor the condition and status of their deployed FSWs, through close
coordination with the Designated Supervising Organizations on the enforcement
of FSW contract, and for possible counselling and welfare assistance needed by
their deployed FSWs; and

Cooperate to solve problems, in accordance with the requests of workers and
DSOs, in case of accidents, crimes, and FSW runaways. The SOs should also
communicate with the FSWs onsite and their families in the Philippines.
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Designated Supervising Organization

Inspect and confirm the implementation state to clarify whether the Accepting
Shipbuilding Company implements Designated Shipbuilding Activities properly
based on Appropriate Supervision Plan, and instruct the Accepting Shipbuilding
Company on the proper implementation thereof;

Coordinate with Sending Organizations closely and find Accepting Shipbuilding
Companies that accept workers;

Regular confirmation on working situation;

Establish consultation system to assist FSWs in need of consultations on life,
work, job changing and other matters; and

To cooperate with the POLO-Tokyo in the resolution of welfare and labor-
related problems involving Filipino FSWs.

Accepting Shipbuilding Company

Notify DSO on the engagement of the FSW within two (2) weeks from the day
the FSW started to be engaged in DSAs;

Notify DSO on the resignation of the FSW within two (2) weeks from the day the
FSW resigned;

Report to the DSO in case the FSW becomes unable to conduct DSAs, and the
measures to be taken;

Make and keep a list and work log of FSWs for three-year storage after the
completion of DSAs; and

To cooperate with the DSO and POLO-Tokyo in the resolution of welfare and
labor-related problems involving Filipino FSWs.

Foreign Shipbuilding Worker

Be engaged in Designated Shipbuilding Activities in a sincere

attitude in accordance with the instructions given by the supervising

instructor and daily life advisor;

Stay in Japan alone, and not bring over his/her family with the aim of living
together;

Not conduct any activity that is associated with income or payment, other than
the one certified in the state of residence;

Keep passport and carry the residence card at all times;

Return home after the completion of Designated Shipbuilding Activities; and
Effectively take advantage of the skills he/she acquired during technical intern
training in the workplace and contribute to the development of the

industry when he/she returns to the Philippines.
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General Provisions on the Deployment and Employment of FSWs under the Foreign
Shipbuilding Worker Acceptance Program of Japan

1. Job Categories

There are nine (9) job categories and fifteen (15) works defined under the
Foreign Shipbuilding Worker Acceptance Program. (Annex A)

2. Period of Stay
a. When residing in Japan after completing STITP — Two (2) years; and
b. For those who have returned to the Philippines after completing STITP:

b.1 Two (2) years, when re-entry is within one (1) year since leaving Japan

b.2 Three (3) years, when re-entry is beyond one (1) year since leaving
Japan

b.3  Maximum period of stay in Japan (as technical intern and FSW) — five
(5) years

3. Job / Employment Change

In case of job / employment change, it is required that the new DSO is certified
by the MLIT as DSO, and the work in which the FSW is to be engaged is the same
as the name of occupation and work the worker has completed in the STITP.

Qualification Criteria / Requirements for FSWs

Filipino workers who are interested to participate in the FSWAP must comply
with the following requirements:

1. must have participated in the STITP for approximately two years; and
2. must have good conduct during the technical intern training program
period.

Terms and Conditions of Employment

A Standard Employment Contract for FSWs (Annex B) shall be used in the
processing of contracts of Filipino shipbuilding workers for employment under the
Foreign Shipbuilding Worker Acceptance Program in Japan.

1. Salaries

Salaries shall be the same or higher than the amount paid to Japanese workers
who have the same level of skills. The estimated amount of salaries for FSWs
must exceed the payment of technical intern trainees considering the fact that
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the FSWs have already stayed and trained in Japan and they need to be treated
as “experienced workers”.

2. Housing

Designated Supervising Organizations and Accepting Shipbuilding Companies
should secure the house of the FSWs during their stay in Japan.

a. In case the company collects accommodation fee from the FSWs, the
following shall be considered:

a.l the amount of accommodation fee should not exceed the market
price of the apartment or other accommodations in the
neighbourhood; and

a.2 the company needs to fully explain the breakdown / itemized
amount of the accommodation fee.

b. In case the company lends a single-family house to more than one FSWs
on shared accommodation arrangement, the accommodation fee per
person should not exceed the prescribed accommodation fee divided by
the number of the people staying in the house.

A It is necessary to make the arrangement in advance on the amount each
FSW will pay regarding the housing expenses up to the time the FSW
returns home. Said expenses include repair / restoration costs in case of
damage/s to the property during the FSW’s occupancy of the house.

d. Electricity / gas / water and other bills should not exceed the amount the
FSW used.
35 Insurance

FSWs shall take out the following insurance:

a. workers’ accident compensation insurance for accident at work and on
their way to work, chargeable to the employer;

b. health insurance; and

o social insurance:

c.1 employees pension insurance for injury and disease in daily life,
disability compensation, and bereaved family compensation; and
¢.2 unemployment insurance.

Cost of health and social insurance shall be equally co-shared by the employer
and the worker.
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VL. Prohibition on Collection of Fees

a.

Collection of deposits from FSWs themselves or from their families is prohibited
under the Foreign Shipbuilding Worker Acceptance Program.

Collection of placement fees from the workers by SDOs for placement of FSWs is
likewise prohibited.

Sending organizations shall not collect from FSWs administrative fees to recover
the cost of dispatch of FSWs. Such cost shall be charged to DSOs.

No fee of any kind or form shall be collected, directly or indirectly, from the
workers for their selection and placement under the FSWAP of Japan.

No deductions shall be made on the worker’s salaries/wages for any purpose
except those prescribed and allowed by the government of Japan.

VIl.  Application for Certificate of Eligibility for FSWs

Shipbuilding workers for employment under the Foreign Shipbuilding Worker
Acceptance Program shall be issued Shipbuilding Worker visa category.

DSOs that intend to accept FSWs who had returned to the Philippines after
completing the STITP shall take the procedures to apply for COE for the Status of
Residence.

Technical interns who wish to be FSWs and who wish to continue to stay in Japan
after completing the STITP, and FSWs who transfer or change ASC must
immediately go through the application procedure for the permission of Status
of Residence change for the issuance of new residence card.

Those who wish to extend their Status of Residence must go through the
procedures for the application for the permission of extension of residence. The
application period is from approximately three (3) months before the expiration
of the term of residence to the day of expiration of the term of residence.

VIIl.  Registration of Designated Supervising Organizations (DSOs) at the POEA

Designated Supervising Organizations (DSOs) and Accepting Shipbuilding Companies
(ASCs) who are already registered with the POEA under the JITCO Industrial Training and
Technical Internship Program shall register anew with the POEA under the new Foreign
Shipbuilding Worker Acceptance Program (FSWAP).

Requirements for registration shall be the following:

oV]

Certificate of Accreditation by the POLO; and
Copies of the documentary requirements verified and approved by the POLO in
the grant of POLO accreditation:

b.1 Special Power of Attorney issued by the DSO to the PRA, or Recruitment
Agreement between the DSO and the PRA;
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b.2

b.3
b.4

b.5

b.6

Job order indicating the positions, number of positions to be filled up and
salary per position, signed by duly authorized company representative/s;
Commercial registration and business license of the DSO;

Certification from the Ministry of Land, Infrastructure, Transport and
Tourism (MLIT) of the DSO;

Certification of Appropriate Supervision Plan of the ASC by the MLIT;
and

Master Employment Contract between the ASC and the worker.

IX. Approval of Additional Job Order

Additional job order for FSWs shall be approved upon presentation of the following

documents:

a. request from the DSO, as per request of the ASC; and

b. additional job order indicating the positions, number of positions, and salary
per position.

X. Validity of Registration

The registration of the DSO shall be for a maximum period of four (4) years, unless
sooner revoked or cancelled by the POEA on any of the following grounds:

a. expiration of the DSQ’s business license;

b. upon written mutual agreement by the parties to pre-terminate their agreement;

c. false documentation or misrepresentation in connection with the application for
accreditation / registration;

d. final judgment in a disciplinary action against the DSO, or
e. cancellation of license of the SO / PRA.

XL Dual Registration

A Designated Supervising Organization may be registered to a maximum of two (2) PRAs
subject to the following conditions:

a. a uniform, if not upgraded compensation package, shall be adopted by the DSO
and the PRA through which it is seeking dual accreditation; and

b. the DSO has a job order of at least 50 shipbuilding workers duly verified and
recommended for approval by the POLO, or

C. the DSO must have hired at least fifty (50) workers within a period of one (1)
year immediately preceding the request for dual registration.
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XIl. Issuance of Overseas Employment Certificate (OEC)

Pursuant to POEA Memorandum Circular No. 5, series of 2015 dated 17 April 2015, on
the mandatory enrolment in the POEA e-Payment System, processing and issuance of overseas
exit clearance to FSWs shall be through the e-Sub and e-Payment system.

Xlll. Fees and Expenses.

The following is a schedule of fees/expenses to be respectively paid by:

D. DSO
1. Service fee tothe PRA : open
2. POEA Processing Fee : Php200
3. OWWA Contribution : USD25 or Peso equivalent
4. Visa Fee
5. Final Medical Examination (if required)
6. Airfare to and from the jobsite
7. Compulsory Insurance Coverage for OFWs (USD72 per year of
contract)
E. Worker
1. Passport
2. Clearances (Barangay / NBI)
3. Preliminary medical examination
4. Philhealth Membership : Php 2,400 / year of contract
5. Pag-lbig Membership : Php 100 (minimum)

XIV. Change of Job / Transfer of Employment
Job change / transfer of employment at the jobsite shall be covered by the following:

a. PRAs whose deployed Technical Interns opt to take up employment under the
FSWAP immediately after their internship without returning home shall report
such change of job / transfer of employment to the POLO and the POEA.

For this purpose, the POLO shall maintain a list of DSOs which have no record of
POLO accreditation who hired workers under such condition and report to the
POEA.
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b. PRAs whose accredited DSOs have hired technical interns who opt to take up
employment under the FSWAP immediately after their internship without
returning home shall report such hiring to the POLO and the POEA.

These Guidelines shall take effect immediately and shall be published in a newspaper of
general circulation and filed with the Office of the National Administrative Register.

l?\.‘/‘\NS LEO . CACDAC
\ Administroator

14 August 2015
POEA/PSO
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Annex A

Appended Table I (For the following job categories, only if the shipbuilding company is the
technical intern training implementation organization)

Job category Work
Fittings manufacturing Wooden fittings manufacturing work
Scaffolding Scaffolding work
Plumbing Building plumbing work
Industrial plant plumbing work
Machine processing Lathe work
Milling machine work
Ironwork Structural ironwork
Finishing Mold finishing work
Machine assembly finishing work
Painting Metal painting work
Steel bridge painting work
Spray painting work
Welding Hand welding work
Semi-auto welding work
Reinforced plastics molding Hand lay-up laminating molding work
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Annex B

Employment Contract for Dcsngnalcd Shipbuilding Activity
EHE M EHEHOLD O B R B W

The company accepting foreign workers in the designated shipbuilding activity

(hereinafter “Accepting Shipbuilding Company”™) and the forcign

shipbuilding worker (or its candidate) (hereinafter “Foreign Shipbuilding

Worker™) agree to enter into this Employment Contract under the terms and conditions prescribed in

the scparate Employment Terms and Conditions for Designated Shipbuikling Activity.

S IAERREY GUTF Ty &) SAFADIRITH GHhEEsT.)
(BAF T2y &nd.) I Buwd‘}i‘ﬁ’m P EICRCIR X VS NEIC I a H

FIERs v 5.

This Employment Contract becomes effcctive when the Foreign Shipbuilding Worker £nters Japan
under the “Designated activities” status of residence and commences activities toward acreiring skills
that are permitted under the said status.

HRERMERNE. TS, (EREN 'RoEiEl) ICLOBSIIAE LT, BERRIEORRESEERTS
G T DR E D> TN EEL D LD ET S,

In cases where the Foreign Shipbuilding Worker’s actual cate of entry into Japan is different from
his/her scheduled date of entry, the employment peried specified in the Employment Terms and
Conditions for Designated Shipbuilding Activity (commencement and termination of employment
contract) shall be modified in accordance with the actual date of entry.

FEFS AN B RSIRORS RN (FURIEHOMA LD 13, ZOARBAAARTEH B U/8E
i SEROAEBR IS > TEESNLS D ET S,

f, for some reason or othér, the Foreign Shipbuilding Worker ioses his/her status of residence, this
Employment Contract shall be terminated at that point,

728, ZHMES NOWHCIEREN Z R LSS TN T I5 00 &7 %.

In witness whercof, the parties hereto have cxecuted this Employment Contract and the Employment
Terms and Conditious for Designated Shipbuilding Activity in duplicate, and each party shall keep one
copy of the originals.

HERZRNBRUREMAFSE 2WHERL, HZENENBEETIHDET S,

o (year) {month)  (day)
4 H H
Accepting Shipbuilding Company: (scal) Foreign Shipbuilding Worker:
1= =) Z N S
 Name of accepting shipbuilding company, ° (Signature  of .()rc-gx‘ shupbul‘dm,;
L name and titic of representative, sea! J worker)
(ZIERERY - REHWMN - KE - 27D R ENERIT R OEE)
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Employment Terms and Conditions for Designated Shipbuilding Activity English format
RRSGHE HER B
To: (year) (month) (day)
i B B
Accepting shipbuilding company
N ZABNERE
Address
Bt &£
Telephone number
TEES
Name and title of representative Seal
REF B KRB Bl
1. Employment Contract Period
TR R
1. Employment contract period
T 22 %9 S B
{From (year) (month) (day) to (year) (month) _ (day))
( £ )| B ~ Eis A 8) O Scheduled date of entry intoJapan: ~__ (month) _ (day)
ARTES B B
2., Renewal of contract
RROEH D455
Contract will not be renewed. [:] Contract will be renewed in principle.
ZHOEFT LW FRAELTEHT S

(The contract may not be renewed depending on the renewal evaluation criteria, or if the accepting shipbuilding company has changed for financial
reasons or cannot renew the contract due to a downturn in business performance.)

(EF OB  EERITLDRABRERELTET 2%, 2HOBERRAIE L ELLERETE,. AHNEEHLEVES
2H%. )

II. Place of Employment
REQBH
IL. Espected Dutics
REITREXBORE
IV. Working Hours, ctc.
H TR
1. Starting and ending times Scheduled working hours per day: hrs. mins.
W - EBROMAS 1 B OFrRE % 3k M 2 e [ 5
(1) Stadingtime () Ending fime (__ : )

rag ( 53 43 #“E( B )
(2) [Applicable systems)
[RDOBENF BHFIERA S N5288)
Irregular labor system: Irregular labor system in  ( ) units
RS menai:  ( ) BAZZEIR S5 18 ) i)
© Ifa 1-year irregular labor system is adopted, atlach a copy of a yearly corporate calendar with {ranslations in the foreign shipbuilding worker's native
language and a copy of'the letter of agreement conceming the irregular labor system that was submitted to the Labour Standards Inspection Office.
1ERGOREH BEMFHEZRAL Tw 38813, SEBRFROFMAL XY —0F L RUH BEEEERRITHZ
ZHBREHICRTOHEROEL 2R 2.

Shift system: Combination of the following work hours

XEMELT, ROYHFHFHOABEDEICL D,

Staring time ( 5 ) Ending time ( 3 ) (Applicable days: Workbreak: mins. Scheduled working hours per day: hrs. _ mins)
HE ( iy ) #E (B &) (#EAA KB 5 1 AOFMESHEE BN 5
Starting time ( $ ) Ending time ( s ) (Applicable days: Workbreak: _ mins. Scheduled working hours per day: hrs. __ mins)
¥ ( ¥ ) RE (N ) (@RA R R I 7 1BOBEFEHE KR 7)
Stasting time { : ) Endirg time ( 5 ) (Applicable days: Work break: ___mins. Scheduled working hours per day: hs. _ mins)

B ( L] 3y BE(R ) (EAA KRS b 1 BOTESHEN  HHE 4)
2. Work break: ( ) mins,

R ( Y&
3. Scheduled working liours per week: hrs.__ mins, {Scheduled working hours per arnum: hrs.)
1 B TE % 9k R [ 1 5 (FEIRPE % B B 8)
4. Numberofworking days per annum  (1st year: ___'éays; 2ndyear: _ days; 3rd year: ____days)
ENRBIEF MR (1458 B. 248 A. 3483 &)
5. Overime work: D Yes D No
e R FE 5 B D AT £ -3 &=
Sec Aricles ___to__ , Articles__to __,and Articles _ to___ ofthe Rules of Employment for delzils.
Al RN & RKR~B KRB S~ ih & 3 H~F &
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V. Days Off

K A
* Regular days off: Every , Japan's national holidays, others ( ) - (Total number of days ofV per annum: days)
EHB  EE IZEE. BEOERMOTA. TOfh ( ) (4ERIAEHAB B B)
* Additional days off: days per week/month, others )
(Auach a copy of a yearly corporate calendar with translations in the forcign shipbuilding worker's native language)
FEHH B AR B, Toft ( ) (BEBHROEMAL Y Y—-BLEEHTS)
CSeeArticls _ to _ ,Ardicles __ to ___ ,ondAficls 1o of the Rules of Employment for delails.
A, AEEEAR R B RK~E ) R~E &
VI. Lcave
K B
1. Annual paid leave: Afler working consecutively for 6 months — . days
ERFRKR 6N BRERFH L BE - 5}
Annual paid leave prior o working consecutively for 6 months  ( D Yes D No)
WIS 6 A LLA D4ERFT AR ( [ )
> days after months
- MARBRBT 8
2. Other leave entitlements: Paid  ( ) Unpaid ( )
T OLDIRE 47 ( )R ( )
C See Articles o LAfides __ to __ ,and Aniclcs_____!o____oflhe Rules of Employment for details.
HANE, BB OB Sl R0 &~5 £
VI. Wage
R £
1. Basic wage: DMonlhly wage ( yen) DDuily wage ( yen) I:]Hourly wage ( yen)
TERTR A # ( M) B % ( M) g ( M)
(Details are as provided in the attachment.)
(FHRERIED &)

2. Allowances (excluding additional pay for overtime work)

WEY RFRAFEHOBMALEMR)

( allowance, allowance, allowance)
( Fy, =N £1)
(Dctails are as provided in the attachment.)
(EHIE D 2B D)

3. Additional payment rates for overtime work, wark on days off, and work late at night
TS, (KB XIEEE S K L TIAbh20HRes

{a) Overtimework: Work outside statutory working hours ( )%
PrER RS it < ( )%
Work outside statutory working hours exceeding 60 hrs. )%
FRIE 60RF i) ( )%
Work outside prescribed working hours ( V%
ER | %
(b) Work ondaysoff:  Statutory holidays  ( V% Non-statutory holidays  ( )%
# B IEERA ( ) % HEEIHMRE { ) %
(¢} Work lateat night:  ( %
® ® ( %
4, Closing day of wage period:  ( ) ___ ofeverymonth, ( } __ ofeverymonth
e&ya ( ) —:|®E B. ( ) —#A =}
5, Wagepaymentdate: ( ) _____ofeverymonth, ( ) ___ ofevery month
HeXIE ( ) -&#A H. ( ) —&A B
6. Method of wage payment: D Cash D Bank transfer
HRRIFHE W E A TRER5A T

7 . Deductions from wage payment in accordance with labor-management agreement: DNO DY& {Details are as provided in the attachment.)
FEBRICE I REZ UKD ER S BRSO & BY)

8. Wageraise: DYc-s(Timing.amaum, cle. Y DNo
5 # # (B, &8s ; =
9. Bonus: DY&S(Timing, amount, ctc. ), DNo
B & % (54, 0% ) s 13
10. Termination allowance: [:]Yes(Timirg.;zmount,ezc‘ % D*"o

Py

B EFE, eEE 5%
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ﬂi. Termination of Employment
BRICETI¥EER
1. Voluniary termination (Notify president, plant manager, or other superior at least two weeks in advance.)
HEHSEROFSE (GBRT 2 2 BML LR - TRESFUTIRIS2Z L)
2. Dismissal

REOT AL UVFH

The accepling shipbuilding company may dismiss a foreign shipbuilding worker only when a compelling reason exists, afier giving 30 days prier notice

or upon paying no less than the average wage for 30 days of labor to the forcign shipbuilding worker.

When dismissing foreign shipbuilding worker for reasons attributable to him / her, the foreign accepting company may do so immediately without prior
notice or payment of average wage compensation upon receiving approval from the head of the competent Labour Standards Inspection Office.

MR, PUOEHCWTANSLFRIENEV IR ELI0AMITTFEELZT SN XT3 0 BSULOFEHBRSEXI>THRET
5. HEAABRUEEORIIRITREFHIIETWTRET 288121, FESHELEEEZEEOREEZTHILIILIVTFED
RO BTOTARREEINIZLLH0E 3,

QO See Articles to and Artjcles to of the Rules of Employment for details,
HENE. BEREBAl 7 . &~8 4. 3B R~E %

IX. Others
T O
+ Subscription to social insurance
#HERBROMAIKR
( D Employees’ pension insurance D National pension insurance D Health insurance D National health insurance)
( BEES ERFER R pERER T B PR R 35 )
+ Application of labor insurance ( D Employment insurance | _|  Workmen’s accident compensation insurance)
¥ iR D EA ( MORFPE 5 IR )
* Medical checkup at the time of employment: (year) ____ (month)
JEA N O BRI &F A
* First routine medical checkup: (year) __ (month) (thereafier, every )
VE ORI RIS W B A (z0# T &K

°

- Signature of foreign shipbuilding worker

RN (FA)
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Attachment

Bl AR
Wage Payment
BeD3zZHN
1. Basic wage: D Monthly wage yen) D Daily wage yen) D Hourly wage  ( 2n)
ELEHL A & ( M) B # M) Prfalda M)
@ Wage per hour  ( yen)
FH%=boes ( B
2. Amount and method of calculation of allowances (excluding additional payment for overtime work)
WFHOBRUHRHIE (SR HHOBHERIZR<)
(2) ( allowance: yen / Method of calculation: )
( F A/ BRFE: )
(b) ( allowance: yen/ Method of calculation: )
( F M/ SHSEAIE )
(c) ( allowance: yen/ Method of calculation: )
( FH A/ BEAE: )
(d) ( allowance: ___yen/Method of calculation: )
‘ ( F M/ SEHHE: )
3. Estimated monthly payment (I +2):  Approx. yen (total)
La ARV OXZHWERESH (1+2) # A (&8
4. ltems to be deducted at the time of wage payment
BRI RRT 2TER
(a)  Tax: Approx. yen (b)  Employment insurance premium;  Approx. ) yen
Boe (B A . B A & B oOE (3 )
(c)  Social insurance premium: Approx. yen (d)  Meal expenses: yen
# 2 & ot B {# M) . ' B ( )
(e)  Housing expenses: yen
B R ! )
(f)  Others (Utility fecs): Approx, yen ( ) Approx. yen
TOH  OREYEHAR) (# ) . ( ) (# =)
( )} Approx. yen  ( ) Approx. yen
( ) (B M) . ( )y (5 &)
© Total deductions: Approx. yen
ERT2LHOEE #9 &]
@ Take-home amount paid at the time of wage payment (provided there are no missed workdays)
ReXIFIERIIETHFROE (RESH2NEL)
Approx. yen (excluding additional payment for overtine wovk)
) il (BRSNS BORRRLIZR)
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LO-Tokyo ADDENDUM CONSTRUCTION, >BUILDING No. 601

ADDENDUM TO THE EMPLOYMENT CONTRACT
DESIGNATED CONSTRUCTION/SHIPBUILDING ACTIVITY

1.  The employee shall stay in Japan for a maximum period of:
[The item marked [X] is applicable under this Contract].
[ ] Three (3) years

One (1) year (renewable to additional two (2) years)
One (1) year (renewable to additional one (1) year)

[]
[]
[ ] Two (2) years
[]

years

2. Terms and conditions for the employee engaged in the Designated Activity for
Construction and Shipbuilding must be superior to that of the Technical Intern
employed by the company. Said terms and conditions must comply with the
requirements of the Ministry of Land, Infrastructure, Transport and Tourism

(MLIT). There will be no increase in deductions except those items contingent to
the salary.

3. Minimum salary rates and work conditions shall be in accordance with MLIT
guidelines

4. Termination of employment

a. Termination by employer: The employer may terminate this Contract on the
following just causes: serious misconduct, willful disobedience of employer’s
lawful orders, habitual neglect of duties, absenteeism, insubordination,
revealing secrets of establishment, when employee violates customs, traditions,
and laws of Japan and/or terms of this Agreement. The employee shall
shoulder the repatriation expenses. '

b. Termination by Employee:
b.1. The employee may terminate this Contract without serving any notice to
the employer for any of the following just causes: serious insult by the
employer or his representative; inhuman and unbearable treatment accorded to
the employee by the employer or his representative; commission of
crime/offense by the employer or his representative. Employer shall pay the
repatriation expenses back to the Philippines.
b.2. The employee may terminate this Contract without just cause by serving
one (1) month advance notice to the employer. The employer upon whom no
such notice was served may hold the employee liable for damages. In this
case, the employee shall shoulder all expenses relative to his repatriation back
to his point of origin.

c. Termination due to Illness: Either party may terminate the Contract on the
ground of illness, disease or injury by the employee. The employer shall
shoulder the cost of repatriation.

5. Free transportation to the site of employment and in the following cases, free
return transportation to the point of origin: a. expiration of the contract; b.
termination of the contract by the employer without just cause; c. if the employee is
unable to continue to work due to work connected or work aggravated injury or
illness; d. force majeure; and ¢. in such other cases when contract of employment is
terminated through no fault of the employee.
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In the event of death of the employee during the term of this agreement, his
remains and personal belongings shall be repatriated to the Philippines at the
expense of the employer. In case the repatriation of remains is not possible, the

same may be disposed of upon prior approval of the employee’s next of kin and/or
by the Philippine Embassy/Consulate nearest the jobsite.

Settlement of disputes: All claims and complaints relative to the employment
contract of the employee shall be settled in accordance with Company policies,
rules and regulations. In case the employee contest the decision of the employer,
the matter shall be settled amicably with the participation of the Labor Attaché or
any authorized representative of the Philippine Embassy/Consulate nearest in a

competent or appropriate government body in Japan or in the Philippines if
permissible by Japan laws at the option of the complaining party.

This Addendum shall be an integral part of the Employment Contract which shall
be in full force and effect.

Employer:
Company Address:
Company Name:
Official Position:
Name:

(Signature of representative, seal)
Date:

Employee:
Employee Address:
Name:

(Signature)
Date:
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