Phi|ippine Republic of the Philippines
Department of Labor and Employment

7N Overseas BFO Building, Ortigas Avenue cor. EDSA, Mandaluyong City 1501
q\@]QD‘ Employment Website: www.poea.gov.ph E-mail: info@poea.gov.ph

Administration Hotlines: 722-1144, 722-1155

MEMORANDUM CIRCULAR NO. ﬂ
Series of 2013

TO : ALL CONCERNED

SUBJECT : New Standard Employment Contract (SEC) for Filipino Household
Service Workers (HSWs) Bound for Jordan

Pursuant to POEA Governing Board Resolution (GBR) No. 10, Series of 2012,
on the adoption of the new SEC and the lifting of the temporary suspension of
deployment of newly hired HSWs bound for Jordan and pursuant further to POEA
Memorandum Circular No. 12, Series of 2012, on the implementing guidelines on the
accreditation of principals/employers and documentation of HSWs for deployment to
Jordan, all HSWs (newly-hired and vacationing workers/balik-manggagawa) bound for
that country shall be required to use the new Standard Employment Contract for Non-
Jordanian Domestic Workers, a copy of which is hereto attached.

All individual Employment Contracts of HSWs must be verified by the Philippine
Overseas Labor Office (POLO) in Amman, Jordan in accordance with the above cited

memo circular.

All previous issuances on the subject which are inconsistent herewith are
deemed repealed and superseded.

This Memorandum Circular shall be effective fifteen (15) days after publication in
a newspaper of general circulation and filing with the Office of the National

Administrative Register.

For compliance. />

— \/
HANS LEO J. CACDAC
Administrator

19 June 2013

| ~IROLLED AND DISSEMINATED,
| JUN 2 52073
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Employment Contract for Non-Jordanian Domestic Workers

Kontrata ng

Empleo para sa Kasambahay na Hindi Jordanian

CriY) 8 G JoUal) (B Cplalally ald Jas die

Preamble: =

Panimula:
“dartall

(A) Employer (Owner of the House):

May-ari ng bahay

(U3 aalia ) dedl qalia s (1)

Name:

Pangalan
: ‘a-w‘)”

Nationality:

Nasyonalidad
Laaiall

Gender:

Kasarian

ouinll

Identification:

Identipikasyon
Lpadl i

National No.:

Numero ng Nasyonalidad

bl a3l

Occupation:

Hanapbuhay
Zigl

Work Phone:

Numero ng Telepono sa trabaho

Szl Caila
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Home Phone:
Numero ng Telepono sa bahay

J oyl Caila

Work Address:
Adres ng Opisina
dazll )l sie

Residential Address (City):
Adres ng bahay (Lungsod)

(el oSl ol gie

Street:
Numero ng kalye: -
t‘)bﬂ‘

Office of Recruitment and Employment of Non-Jordanian Domestic Workers:

Pangalan ng Recruitment Agency sa Jordan
roiY) e e JoGa) 8 cplelall aladid g aldiiuly el cadl 1)

Address:
Adres ng Opisina

O giall
Phone:
Numero ng Telepono

L_‘u"Le_“ ?EJ

Ministry of Labor License No.:
Numero ng Lisensiya sa Ministri ng Paggawa

M‘SJ‘_}J:L;AAJ(«EJ

(B) Worker:
Kasambahay
(Al ) (S G

Name:
Pangalan:

(u-qu
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Place & Date of Birth:

Lugar at Petsa ng Kapanganakan
2y ol Fa By S
Gender:

Kasarian

ouiadl

Nationality:

Nasyonalidad
Luiadl

=

Civil Status:

- Katayuang Sibil
e ldayl Al

Passport No.:

Numero ng Pasaporte

sl Sl o8

Place & Date of Issue:

Lugar at Petsa ng Pag-iisyu

Expiration Date:

May Bisa Hanggang
sLeti¥l F s

Address at Home Country:

Adres sa Filipinas

Ll oaly b ol sial)

Phone:

Numero ng Telepono

L.su'\e_“‘ﬁ)

Local Worker's Agent:

Pangalan ng Ahensiya sa Filipinas
oaly & Jalall JS 5
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Date of Contract (Day) (Month) (Year):
Petsa ng pagpirma sa kontrata (araw/buwan/taon)

(ol ) () (sl ) S5l g

Contract Term:

Tagal ng Kontrata
< 232]] Baa

This contract shall be effective for two (2) years as of the date of the worker’s departure from the
Philippines with a monthly salary of JD, payable upon the worker’s reporting to the employer.
Any deduction from the salary shall be only in accordance to the provisions of the law.
Ang kontratang ito ay tatagal ng dalawang (2) taon at may bisa mula sa araw ng pag-alis sa Filipinas,
para magtrabaho bilang na may buwanang sahod na
J.D. na babayaran ng “Employer” mula sa araw ng kaniyang pagganap sa
tungkulin. Anumang halaga na kakaltasin sa kaniyang sahod ay dapat alinsunod sa tadhana ng batas.
gyt st Ay 35 Cualdll e (SN Byl 5 j0lae gyl e Tlie ) o (Dl i Bad Bl 138 a0 ()8
Sl Al pea g die Jalall (3a5 o Sl L o lie (5 g5 salyy 5l 5ae Al AN G Al AWlE) 035 e
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Whereas, the Employer desires to hire the worker in his house, of which address is above mentioned, in
the capacity of domestic worker (M/F), and whereas the worker is fully willing to carry on such task, this
_contract was signed willingly and contently by both parties as per the following conditions:

Sapagkat, ang Employer ay nais kumuha ng “Kasambahay” na maglilingkod sa kaniyang bahay na ang
address ay nabanggit sa itaas, at maglilingkod bilang isang
Sapagkat, ang Kasambahay ay malaya at kusang loob na tinanggap ang trabahong ito upang maglingkod
sa kaniyang Employer na walang pasubali. Bilang patunay, ang dalawang panig ay nagkasundong
pumirma sa kontratang ito batay sa sumusunod na kondisyon:

o L Jbe Aale/dale diga Ledially 43l 5ie ) 4SAdl u;u 4 dalall ahadiuly ey Joidl cabia of Layg

AN Ja g ya8l Cpanm oy jill el g 80l =l 138 a6 a3 a6 @l ALH L alasiud] g ALK de Gl agal il

First: The preamble is an integral part hereof.
Una: Ang Panimula ay mahalagang bahagi ng kontratang ito.
Banl g Ban 58 Ao |y Aka 1300 ¥ To 3a a8l 138 adia s Y f

Second: This contract has been concluded in quadruplicates written in Arabic, English and Filipino signed
by both parties, copies of which are equally acceptable and binding. In case of inconsistency, the Arabic
and Filipino will be equally controlling. Provided that each party, the Ministry of Labor and the
Recruitment Office shall retain a copy.
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Ikalawa: Ang kontratang ito ay may apat na kopya, na nakasulat sa wikang Arabik, Ingles, at Filipino na
nilagdaan ng magkabilang panig, na ang bawat kopya ay pare-parehong katanggap-tanggap at umiiral.
Kung may pagkakaiba sa nakasaad sa kontrata, and wikang nasa Arabik at Filipino ang parehong
magiging batayan. Bukod sa kopya ng dalawang panig, nararapat din na may kopya ang Ministri ng
Paggawa at ang Recruitment Agency sa Jordan. ,

e il SISy A8 e i) Ll 5 i) AR 5 Ay pal ARl 2y 560 i el e el 13 Akt
Ade A3y aladia¥) (iiSa g Jendl 351555 dalall s J il caalia (e S

Third: Employer shall be hereby obliged of the following:
Ikatlo: Ang Employer ay may tungkuling tuparin ang sumusunod:

ol Lo popel il G (1) (3l conlim o 5 5

(a) At his own expense, pay the fees and costs of obtaining the work and residency permits for the
worker. 7
a). Bayaran ang lahat ng gastusin sa pagkuha ng pahintulot na makapagtrabaho at manirahan sa

kaniyang bansa ang Kasambahay.
Jalall Jae ey gt g ] 3] laaiad CallSs adaz (1)

(b): The Employer shall be obligated to open a bank account under the worker’s name in order to deposit
the respective monthly salary payable within not more than seven days from the salary due date. The
passbook or the deposit coupon shall be given to the worker and remain in his/her custody. The employer
shall likewise keep a copy of the deposit coupon. The employer shall also help the worker to remit
his/her salary to his/her designated beneficiary in the Philippines through proper banking channels.

b). Ang Employer ay obligadong magbukas ng account sa bangko na nasa pangalan ng kaniyang
Kasambahay at ideposito ang kaukulang buwanang sahod, na hindi maaantala nang higit sa pitong araw
mula sa takdang araw ng pasahod. Ang passbook o deposit sljp ay kailangan ibigay at manatili sa pag-
iingat ng Kasambahay. Dapat ay may kopya rin ng deposit sljp ang Employer. Dapat ding tulungan ng
Employer ang Kasambahay sa pagpapadala ng pera para sa kamag-anak na nasa Filipinas sa
pamamagitan ng lehitimong bangko.

Jalall ) s e 50 (5% O (o 5 A el W1 g1 el (S5 o 8 3l qanlia 3 ()
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(c): The Employer is required to employ the worker in his permanent or temporary place of residence
with his/her family, where no other parties other than the first party and his/her family member to order or
instruct the worker.

c). Magtatrabaho lamang ang Kasambahay sa sariling bahay ng Employer, permanente man o
pansamantala, kasama ang pamilya ng Employer at wala ng iba pa. Siya lamang at ang kaniyang pamilya
ang may karapatang mag-utos sa Kasambahay.

o padd Y Gay Y Al ge gl g aliaall 4%l GlSe & dalall aladialy J3id b a3 2 ()
el Jaedl al gf ylaal 43yl 3l il J 3l calia

(d): The Employer is obligated to treat the worker with respect, and to provide all requirements and
conditions of appropriate working environment, as well as providing the workers with all essential
necessities such as clothing, food and drinks, properly ventilated and illuminated room, comfort and
sleeping means, in addition to respecting his/her right of privacy in consistency with the traditions and
customs in Jordan.

d). Obligadong ituring ng -Employer ang Kasambahay nang may paggalang, at ibigay ang lahat ng
pangangailangan at kondisyong angkop sa lugar na pinagtatrabahuhan, gayundin ang pangunahing
pangangailangan gaya ng damit, pagkain at inumin, maaliwalas na silid at komportableng tulugan. Bukod
dito, igagalang ang karapatang pribado na alinsunod sa tradisyon at kaugalian ng Jordan.

oule (0 ATlaliial xrea Gaalig adag pdig 3O Jenll cilillaie gien 585 g ol fialy Jabell Aalaay ol 3301 2(2)
Clalall g i slaty Y ey A gondlly dn g a5 ol Jilas g Ay gl g el A 48 12 5y g JSag
OV Gl

(e): The Employer, at his/her own expense, shall allow the worker to Tele-communicate with his/her
family once a month, while the worker shall be entitled to make a second call during the month at his/her
own expense.

e). Papayagan ng Employer ang Kasambahay na tumawag sa pamilya nito na nasa Filipinas isang beses
kada buwan. Ang pagtawag na ito ay sagot ng Employer, pero ang mga susunod na tawag sa loob ng
buwan na iyon ay babayaran na ng Kasambahay.

alally el 8530 55 3e Ol aalia 685 o o Titla z5lall L3 alaly Jlai¥U Jalall oSty ol 5091 : ()
Aalall el pall b Ball S Aalall 4% e diloa) cildlSe & 3l

(f): When traveling abroad, the first party shall not coerce the worker to come along unless with the
approval of the same, and upon notification of the workers' respective embassy.

f). Kung maglalakbay sa labas ng bansa ang Employer, hindi dapat piliting isama ang Kasambahay
hangga't walang pahintulot at pagbibigay-alam sa Embahada ng Filipinas.

sary Jalall 438 oy Y1 458 3l 2B (5La0 A g I 4yl gh 3l canlim JUEH) die Jalall (iladaal a3 ()
_A_JJJ b_)\.&u: eic“
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(g): The employer, at his/her own expense, shall provide the worker with plane tickets for expatriation to
Jordan, and repatriation upon the expiration of the workers' contract period of two years.

g) Ang Employer ang gagastos sa pamasahe sa eroplano ng Kasambahay papunta sa Jordan at pauwi
ng Filipinas pagkaraan ng dalawang taong kontrata.

oy Y 53 gall il 5 S IS5 Al (M Lol oaly 5a i aalin 35 e d.oLdl )mgs%uh (5)
Ol Jes B30 Jalall &) Jla (A LY

(h): Allow the worker freedom of worship, without prejudice to the customs, traditions, and public morals
and law of Jordan. :
h). Bigyan ng kalayaan ang Kasambahay sa kaniyang pagsamba, na naaayon sa kaugalian, tradisyon,

publikong moral, at batas rng Jerdan.
AS.LAA.“ L_;SUL)‘}“J?L"S‘ r»;Un.\MJ .\.ﬂ\.ﬁ.x“_,ubu‘ cA(_}aJLz_UYLAJM.U.Ll o}hu@)w&wcwl (C)

(i): Allow the worker to maintain his/her passport, as well as any other private documents.

i) Hayaan:ang Kasambahay *na magpanatlli/maatago ng ka'uyang pasapur‘e at iba pang p'lbadonc
dokumento. - ¢ - . - R S
U.J_}uwdb}lM\JaWJlFLMYM&&Ucwi (J:a)

(j): The employer shall be obliged. to obtain a medical, life, accident and repatriation insﬁrnge for the
worker by an insurer duly licensed by the concerned official authorities. ” o
j). Obligado.ang Employer na kumuha ng seguro sa pagpapa'gambL, buhay, aksidente aL rcpa'triyeSYOﬁ
(medical, life ,accident and repatriation [nsurance) para sa "asambahay Ang nanbll"g insurance ay
lisensiyado ng awtorisadong opisyal.

Lol ya uubAS)uLgﬂdnwl GJLLAJQ_) \_,;3‘ Am_,ul.u_]\ JAA.MJ&LL;}|L;‘3UM\4MJJJ‘ML:€\JJ\7‘ (LS)
WJM L_:L(;:J‘ - . . ; ;
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(k): The employer shall be obhged to grant the worker an annual leave of (14) days and may be
postponed to the end of the worker's-service. If worker did not avail of his/her vacation 1eave , the
employer shall pay the monetary equivalent at the end of the two year period. iy
k). Obligado ang Employer na bigyan ng taunang /eave na labing-apat (14} .na araw, na maaring hmdi
gamitin ng Kasambahay harggang sa katapusan ng Panlyono kontrata. Kung hmal oagamﬁm ng

taong kontrata ._-.
Jd.ALL“MbML&JL_J‘ L_AL:JJ;AJM»NGA\A})(:]_ZI)M}uo_)uﬂdauiemdp.dlg_\auef &é‘>
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(1): The employer must be responsible to allow the worker to leave Jordan in the event of war, civil ‘
disturbance or major natural calamity before the expiration of the worker’s employment contract. The
insurance company will be responsible for the cost of repatriation.

). Pananagutan ng Employer na payagan ang kaniyang Kasambahay na umalis ng Jordan bago matapos
ang kontrata, sakaling may giyera, kaguluhang sibil o malawakang kalamidad. Ang /nsurance ang
magbabayad sa gastos ng Kasambahay sa pag-uwi sa Filipinas.

Al Sl S S guall ) il s a1 e gaoal dalall zleadl A g5usey J30 alia o 51k ¢ (J)
. ool CallSS il A< 38 Jaati g el B0 £LgTl (8

Fourth: The worker shall be hereby obliged with the following:
Ikaapat: Ang Kasambahay ay obligadong gampanan ang sumusunod:

ol Loy Bl a5 e Tl

(a): To perform his/her work diligently and faithfully.
a) Maging masipag sa trabaho.

oDl Al I (A 3aall deally ALl : (1)

(b): To respect the privacy of the home and to take care of the owners' belongings and contents of the
house.
b). Igalang ang pagiging pribado ng tahanan at pangalagaan ang lahat ng mga gamit at kasangkapan ng

bahay.
Ao Al ging g J il calia cilSliee o ddlaall g 43 Jory M il dpa goad ol sl : (@)

(c): To maintain privacy and confidentiality of any secrets he/she becomes aware of.
¢). Panatilihin ang pagiging kompidensiyal ng anumang lihim ng pamilya na kaniyang natuklasan.

Ledde by U ) ud) ol e 1 ()

(d): To indemnify the employer against any loss or damages to any equipments or belongings in the
worker’s custody, provided that such damage or loss is caused by the worker's gross n_egligence' or
deliberate act to cause damage or non-compliance to the owner's instructions, while such compensation
shall not exceed five days' wage in total.

d). Bayaran ang Employer sa anumang nawala o nasirang kasangkapan o gamit na nasa sa
pangangalaga ng Kasambahay, kung ang pagkawala o pagkasira ay dulot ng kapabayaan, sinadya o hindi
sumunod sa tamang paggamit. Ang' nasabing danyos ay hindi dapat lalagpas sa katumbas na limang
araw na sahod ng Kasambahay.

23l Uty 3 (S5 Jalell Bage (8 calS 5 LSlay cilatia gh il ol ) 31 ol 38 o Jiadl abia paygad 1 (2)
ol e ol et sl g 330 Y Ley Gy el 13 (3 Sy 3l el lagled) atillane /5 4o
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(e) To compensate the employer of all financial liabilities imposed hereunder as well as the cost of
repatriation in case  the worker leaves the employer’s house and refuse to work, provided that such
departure has not been compelled by the-employer.

e). Bayaran ang Employer sa lahat ng gastusing nakasaad dito, pati ang gastos sa pag-uwi ng Filipinas
kung ang Kasambahay ay umalis sa Employer at ayaw ng magtrabaho, sa pasubaling hindi pinilit ng
Employer ang pag-alis ng Kasambahay.

33 gall 283 el 5 iall 13 o gy A5 i) Allall el ST AES e J 3iall aalin (i g8 Jaladl Jaay 2 (o)

s 8 Lnia 33l Galia 580 oF @058 I3 Gn s p s iealy

(f): To respect and comply with all laws and regulations of Jordan and directives issued by virtue thereof.
f). Igalang at sumunod sa lahat ng batas at alituntunin ng Jordan at sa kautusang nakasaad dito.
Lagiillie ade 5 Lagan gar 5 _yboall cilasbell 5 kil g oyl sill ol jisly o1 530912 ()

Fifth: The employer have agreed that the worker's working hours shall not exceed ten hours daily,
counting out any food or rest breaks.

Ikalima: Ang Employer ay sumang-ayon na ang oras ng paglilingkod ng Kasambahay ay hindi lalagpas
ng sampung oras (10) bawat araw, hindi kabilang ang oras sa pagkain at pahinga.

Lo uuding Yy aal gl asall L cilelu e oo Tled 053 Y dalall dee el g gana of o il 38 Ll
Akl Jgls g Aal U o Jee 50 dolall Ly 3 il gl

Sixth: The employer and worker have agreed that the daily working schedule shall be determined
exclusively and solely by the Employer, taking into account that sufficient sleeping hours for the worker
shall not be less than eight uninterrupted hours daily.

Tkaanim: Ang Employer at Kasambahay ay nagkasundo na ang pang-araw-araw na gawain ay itatakda
lamang ng Employer, na may pasubali na may sapat na tulog ang Kasambahay na hindi kulang sa walong
(8) oras araw-araw nang hindi nagagambala. ;

Gialia gesany (1) dotall cabin 45 @il 35k Ga 58 el Jeall el wibasi of Lo il g8l laale
Loy Waie el Sl e J8 Y Lay a5l sl JDA 4 ill el (e 48180 5 58 Jalall ey J il

Seventh: The parties have agreed that the worker shall be entitled of a weekly day off as may be agreed
among them. In case the worker was required to work on the.determined day off, the Employer shall be
obliged to make up for such-day with another day as may be agreed upon. '

Ikapito: Ang magkabilang panig ay nagkasundo na ang Kasambahay ay may lingguhang araw ng pahinga
(day off) na naaayon sa kanilang napagkasunduan. Kung sakaling ang Kasambahay ay pinagtrabaho sa
napagkasunduang araw, obligado ang Employer na payagan sa ibang araw na kanilang pagkakasunduan.
o poud Wb p3s 3 danl) Jin s Lagiy lgdle YT o T spad e gy Jelall gria e il 3 Taa
g 4ile G123y A1 p g Ay sy 3l qanlim o .
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Eighth: The parties have agreed that the worker shall be entitled of a fully-waged sick leave for (14) days
annually.

Ikawalo: Ang magkabilang panig ay nagkasundo na ang Kasambahay ay may labing-apat (14) na araw
na sick leave bawat taon na babayaran ng Employer.

Al DA Loy e oyl Lgine sa ¥l A ghae Lpim e 83l Jalall e o ol il 3 - Tl

Ninth: The worker shall have the right, after exhausting all amicable means by the Ministry of Labor and
official 1 authorities and the Philippine Embassy, to terminate the contract in case of the employer's
breach of his/her obligations hereunder, provided that such breach is not caused by the worker, while the
Employer shall assumes full civil and penal liability of such breach.

Ikasiyam: Ang Kasambahay ay may karapatan, matapos ang lahat ng pagdinig ng Ministri ng Paggawa,
mga awtoridad ng batas, at ng Embahada ng Filipinas, na ipawalang-bisa ang kontratang ito dahil sa
paglabag na hindi dulot ng Kasambahay, gayunman ang Employer ang mananagot.

a5y ol 13 il ey 3all Al g gunall ilgadl s Jandl 5,50 55 S cpe Dasll (5l ZES Mathal 2ay g Julall 1 el
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9.1 The Employer shall terminate this contract in the following cases:
(9.1) Maaaring tapusin ng Employer ang Kontratang ito batay sa sumusunod:
AN e e el L Bal) o qalidl 129

a) Serious misconduct or willful disobedience by the worker of the lawful orders of the employer or
a member of his/her family.

a). Masamang ugali at asal o tahasang hindi pagsunod ng Kasambahay sa mga ipinag-uutos ng
Employer at ng kaniyang pamilya na ayon naman sa batas.

il Gaalia i 0 s 030 0 latdatll G35 Jaall Lpazady 5 Alalall J 00 e il aall Jlee)
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b) Violation of the Jordan laws and regulations.
b). Paglabag sa batas at alituntunin ng Jordan.

oUW Ay Takaif oyl 1 L858

In such cases, the worker shall pay the repatriation expenses.
Sa mga ganitong pangyayari, ang Kasambahay ang gagastos sa kanyang pag-uwi sa Filipinas.
L ol v_e._gﬂ.ﬁ Sl d.a:ﬁg YR o3 gé_
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9.2 The Worker shall terminate the contract in the following cases:
(9.2) Maaaring tapusin ng Kasambahay ang kontratang ito batay sa sumusunod:
DAl J8 (e d8all rd ; 2-9

a) The worker may terminate the contract without cause by serving a written notice to the employer
at least one month in advance. -

a). Maaaring tapusin ng Kasambahay ang kontrata kahit walang dahilan, sa pasubaling ipapabatid
niya sa pamamagitan ng pagliham sa kaniyang Employer, isang buwan bago ang takdang pagbibitiw.
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The worker shall shoulder the cost of his/her repatriation.

Ang Kasambahay ang gagastos sa kaniyang pag-uwi sa Filipinas.
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b). If the Worker is maltreated, assaulted or sexually harassed by the employer or any member of
his/her family, after such has been proved pursuant to a medical report made by a forensic doctor or
investigation records provided by the Judicial Police or the Ministry of Labor. ‘
b). Kung ang Kasambahay ay minaltrato, binugbog, o nakaranas ng kahalayan sa kaniyang Employer
o sinumang kapamilya nito, pagkaraang mapatunayan sa ulat at pagsusuri ng kinikilalang doktor sa
forensic o ulat ng pagsusuri ng hudisyal na pulis o Ministri ng Paggawa.
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¢). If the Employer employs the Workers under a capacity other than that under which he/she had

recruited him/her without his/her consent.
c). Kung pinagtrabaho ng Employer ang Kasambahay sa iba na wala siyang pagsang-ayon.
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d) If the Employer does not pay the monthly wages for three months, or commits unauthorized

salary deduction.
d). Kung ang Employer ay hindi nagbabayad ng suweldo sa loob ng tatlong buwan o binawasan ang

kaniyang suweldo na hindi alinsunod sa batas.
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In such cases, the Employer is obliged to return the second party to his/her country and shall pay the

cost of the travel ticket.
Sa ganitong pangyayari, ang Employer ay obligadong pauwiin ang Kasambahay sa Filipinas at

bayaran ang halaga ng pamasahe.
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(9.3) Either party may terminate this contract on the ground of illness, disease or injury suffered by the
Worker, where the latter’s continued employment is prohibited by law or is prejudicial to his/her health as
well as to the health of the employer and his/her household, as evidenced with a medical report issued by
official authorities, the repatriation expenses shall be shouldered by the employer.
(9.3). Maaaring tapusin ng sinuman sa magkabilang panig ang kontratang ito dahil sa sakit,
pagkakasakit o pagkakasugat ng Kasambahay, na ang patuloy na pagtatrabaho ng huli ay ipinagbabawal
ng batas o makaaapekto sa kaniyang kalusugan at kalusugan ng kaniyang Employer at ng pamilya nito,
na pinatunayan ng ulat medikal na inilabas ng awtorisadong opisyal. Ang gastos sa pagpapauwi ay
babayaran ng kaniyang ahensiya o ng Employer.
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Tenth: Within the 1% 3 months of the employment, the Office (b/Employer) shall solely bear all costs,
should the worker appear to have any contagious or dangerous diseases, or to be physically unfit for the
job, or in case of female worker to be pregnant. In such case, the Office shall solely bear any recruitment
costs incurred by the employer, as well as repatriations costs and any fees associated therewith.

Ikasampu: Sa loob ng unang tatlong buwan ng paninilbihan, ang tanggapan (b/Employer) ang sasagot sa
lahat ng gastusin kung ang Kasambahay ay may nakahahawa o mapanganib na sakit, o hindi kaya ng
kalusugan ang trabaho, at kung ang babaeng Kasambahay ay buntis. Sa ganitong pangyayari, ang
ahensya ang mananagot sa lahat ng ginastos ng Employer, gayundin ang gastos sa pagpapauwi ng
Kasambahay at anumang kaakibat na bayarin.
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Eleventh: In case the worker dies, repatriation of the worker’s remains and personal belongings to the
Philippines will be covered by repatriation insurance. Repatriation will be undertaken as soon as legally
possible and without undue delay. In case the repatriation of remains is not possible, the same may be
disposed or after obtaining the approval of the worker’s next of kin and the Philippine Embassy.
Ikalabing-isa: Kung sakaling bawian ng buhay ang Kasambahay, ang paghahatid ng kaniyang labi at mga
gamit sa Filipinas ay saklaw ng /nsurance. Isasagawa ang paghahatid sa labi sa pinakamabilis na panahon
alinsunod sa batas at walang pagkabalam. Kung sakaling hindi maiuwi ang labi, ito ay ipalilibing
pagkaraang sang-ayunan ng kaniyang pinakamalapit na kaanak at ng Embahada ng Filipinas.
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Twelfth: Upon the expiration of the contract and the work term, both parties are obligated to conduct
quittance of all labor rights between the parties, which must be signed at the Ministry, while each party
shall maintain his/her proprietary copy according to the respective form.

Ikalabing-dalawa: Pagkatapos ng kontrata at ng dalawang taong napagkasunduan, ang magkabilang
panig ay obligadong humarap sa Ministri ng Paggawa upang lagdaan ang pagtatapos ng kanilang
karapatan sa paggawa sa bawat isa, ang bawat panig ay magpapanatili ng kanilang kopya ng nilagdaan.
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Thirteenth: In the emergence of any dispute between the parties, such dispute shall be settled amicably
before Labor inspectors, within the soonest possible time, or before the committee on settlement of issues
related to non-Jordanian domestic workers' employment with the participation of the Philippine
Embassy/POLO. In case of inability to settle such dispute, then the same shall be referred to judicial
authorities.
Tkalabing-tatlo: Kung magkaroon ng hindi pagkakaunawaan ang magkabilang panig, ang nasabing usapin
ay ayusin sa harap ng /abor Inspector sa lalong medaling panahon o sa komite sa pag-aayos ng mga
usapin sa Kasambahay na hindi Jordanian, kasama ang Embahada ng Filipinas/POLO. Kung sakaling hindi
maayos ang nasabing usapin, ito ay idudulog sa korte:
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Fourteenth: This contract was concluded on the............... day of the month of......cccccoonenn..e.
corresponding to..

Ikalabing-apat: Ang kontratang |to ay plnagtlbay at nilagdaan ngayong ika___, buwan ng
taong ayon sa :
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Employer Worker
Employer Kasambahay
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Jordanian Recruitment Agency
Ahensiya
Ul Bl

Official Seal & Signature of the Embassy
Opisyal na Tatak at Lagda ng Embahada
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