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TO ALL CONCERNED

SUBJECT :

DATE ]

gy.lD-ELlfES ON THE SELECION AND DEpLoyN/TENr OF FrliprNo AUPAIRS TO DEN]\ i IARK
06 October 2010

,  .  PLrrsuant to poEA Governing Board Reso uuon No. 07, seres of 2oio, and rn r ine with theAdm nrstfai on s thrust to ensure the w;fare ofAu pairs bound for Denmrrfr, inl"iJoiing Sriau n"s 
"Lr 

tgovern the documentaUon of Fi l ipino Au paifs bound for that count[:

I  COVERAGE

Tlis c rcular shari appry to Fi i  pinos reaving as Au paifs for Denmark and the r host famiries rnmar coun1ry.

1 DEF]N]TION OF TERNi]S

For purposes of these guidelines, the fol lowing terms shall  mean:

a. Au Pair the term used to descfrbe a young Filpino, between 18 and 29 years of age,! lnmamed and without any chjldfen placed uncler a cultural exchange a,rangemenl wtna Danish hosi famiy for a rnaxtmum stay of iwo years fo, ]" prrp"o!" ot tmTneTsron rncultura/ and anguage learntng.

Du|ng thrs immersion ihe au pair is enrol led in a school to learn the uanish language,shall  l lve with the host family at paf (au pair) o, on 
"n "qr"iba"i.  

wtm the rrnmedatememberc of the host famity, sha be given pocket rnoney, share in cnrO care, t iglthousehold chores and responsibilities pieuiousty agreeJ rfjJn-in-""n 
", 

pair placementconrad between the au pair and the hostfamiy.

a. Host family- shall  refer to the fami y that the A! pa r wrl be l iving with for tne cturat on ofrne au patr contfact.

I ] i  DOCUI\,IENTATION OF AU PAIRS AT POEA

Fr|pino au pai.s bolrnd for Denmark sha| be prccessed at poEA as narne nrres. ihefol lowing doclments shat be submitted by the au l lair to COfn: 
-- ""

A-.pa| '  co-Lra.t  srgneo ov - l -e a- pat.  ard r l  a read ol  t -e ro<t lcml/  . lL \

3: : ; : i : "*  
b/  rce Dh l ,op re ErDass\ 11 No"\,vay \  -  L,  fas JLJ cor(. ,or or 'el

2. Copy of passport wiih the stamped vaticl au patr vlsa
3 

:F Depglure Orientation Seminar (PDOS) certiiicaie issuecj by the Overseas
_ Workers Wetfare Adm n stration(Ow4 /A)

4 Val id " f l  to work'  medical  examinat ion resulr

,iOEA
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l lpon submlssion of (1) and (2) documents above, the au pair shaLl be referred fof medical
examination to their preferred DOH accredlted cinic and for attendance to the OWWA Pre-
Departure Oflentation Sem nar. The POEA exil clearance sha I be issued upon successful
evaluaton of the compete documentary requirements and payment of t lre correspond ng
processing fee

lV Cost of Selection

The Danish hostfamiyshall  shouldera travel cosi reated to the sponsoring ofthe Fil iplno
aLL pa r Th s ncludes the cost of visa POEA processing fee (US$100 or i is peso equiva ent)
OVWVA n'rembership contr bution (US$25 or ts peso equiva ent) and aldare

The au pair shal be respons ble for lhe cost of passport, NBI cleafance, biath ceft l i icate
medica examination, Phlippne Heath Insurance (PhlHeath) premium and oiher similar
documentaiions costs if not shouldered by the host lam ly

The POEA exit clearance entt les ihat au pair to exemption ffom the Phil ippLne iravel tax
(P1,600) and airport iermina iee (P750)

V. Standard Contract foI Au PaiTs

The contract of the Fiipino au pair shall  be as prescribed by the Denmark government and
shall  include a pfovlslon that in the event of death of ihe au pair during the tern of her
contract, the repat ation of her Ternains and transport of hef pe€onal beongings and al
costs atiendant thereto shal be shouldered by the employer The employer rnay secure a
repatriat ion insurance for this puapose

n case the repatf ation of rema ns s not possible the same rnay be d sposed of upon pnor
approva of the au pair 's next of kin or by the Phi ipplne Embassy

In ihe event that the au pair becomes i l l  or njuled to ihe extent that she can no longer fuif l l
her contract, and after proper med cal assistance have been prov ded her, the cost of
repalr iat lon to the Phiipp nes and al l  costs atiendanl thereto shall  be at the expense of the
emp oyer The employer may secure a repatriai on lnsurance for thls purpose

Vl Sett lement of disputes:

Should a breach of contract occur and in case counsellng and medatng are not suff icient
the au pair may lodge a case in Danish Coufts Dependlng on the d spuie the au pa r may
reqr.resi the as;ista;ce of the Danish Refugee Counc I to help mediate wlth the host fami y
ihroLrgh ts Au Pa r Support (ht ip //www aLrpairsupporl dk) The Danish Refugee councl rs a
private humaniiarian organlzatlon.

These Guldeines shal be eifectve f i f teen (15) days from pub icauon n a newspaper of
genera circ! l laiLon

'  t t-mnatL4h/^.
JENIYIFF JARDIN'MANALILI- Adm nistrator


