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,{essage !'Or.I I NNU.-1!. IUii'O!iT '¢ 

"Our vision of a better quality of life for our people 
rests on the idea of people empowerment, and this 
fundamentally means enabling all our countrymen to help 
themselves. Wika nga, 1utsa Diyos 1111g awa, 11as11 tao a11g gawa." 

"The globalizatio n of o ur econo m y is indeed a 
phenomenon which we have to contend with if we arc to 
successfully pursue our develo pment goals. 'This requires 
making our local industrie s and o ur workforce 
internationally competitive." 

-- President Fidel V. Ramos 
Aprtl lJ$. 1996 '"Tr1p<1rltlt1I and tht!' c·/i(l/lt•11f;'' of (j/oba/1j•m " , 

A'ational l.abor 1::1np/ny11ie1u I r1p<1rtrte ('011/~rence 

• 
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OverWll emp'oyma1H 1n 111 eoily pon?.eimg do\~ 111 lf,e 19 /0s wo1 con11de1ed a len:pnral';, 11ap~op mro1ure metnl 
1; clie-:mre uccmplo·;me~I ond bo,a•ce of CC'imeot problems. It hos a b•19h1, expeaom, p1osperM foce ro f1lrp~nos, o !nee tho! 
ta1 bee1del(riboo01 seeking •oe pr<rv.:1b.lll9ree.1er ia11u1e or tht a1her Me. with a 1i1erl1~iig of be:ta1 d~;~ end r@I dreom1 
II tos r .,;.a tp lo "e.>eaohon~·: ori1ool n~.vhses o-.>e1ogell 10I50,00010 200.00 rem1"onc~ porticu!orly 1111he 1990sc•:er~e 
0>;er 1 bil&o.:i US colk·s. 

~~:esl de-.1ilcmr.enl> '" m~ ·ilob!ll econornr llK~ os 1eloco11011 of p1odue1<0D lo de.1ilop ng courunes ofle111g the mcll 
011loctr1e 116cem<'.als. e"orn to inlegrole economie1 lil:e furopeon Utvon, llAf IA,£:.&.. An~ GAIT, ett, ~us the eusyoccer.s 
·o rop d :e:erom:nulicotion lerlmalOIJies ond trons?o~otlOll hove acceleraled 1aterno1io1ol 1111gro1oon I his is ·•lint v,! coll 
GLOBAiJZA TIOll A •.":»'.i~11e pher.ocmon 11-e \1r1e IO{fft odl'lln:oge of ~nee 1974 ·Aten Phil p(Jlne O'.'e1S~ empkri:nen1 
progmn ·1.~1 ir&'ltutiooalr1rJ. lobor rni;rotion, e-:en on the nell m~le~niUm, »111 noi end should no: <ome 10 en end os o modern 
·1.odj needskor.sn:tionol mc· .. eme:11110 011 the whee:sol the in!erftolioiol economy lnlergo•~rnmemol cooperotoonsore ine.itoble 
lhere will oh.,~ys be peop!ewho pcrcwe ~realer o~po1tun111es obrood o~d ·•ho will wont to benef:t ~om them There will olwoy; 
be o labor market gop1 especially in counlries 1ho1 ore eos1er 10 hi! with foreigners 1hon wnh notionok. Thus, the role ~f the 
90·1ernmen11 become more criti rnl than ever. 

Wilhin 1he context oi moximizing 1hc benefit; of overseas employmenl, 1he DepMment of labor and Employment, 
1hrough Iha Philippine Overseas Emplo\'rnen1 Admimstrolion, in portnership wilh lhe privole secto1, non·gol'f:rnmem orgoni1otions 
ond olher public oiiices, sholl conlinue lo purs110 ond es1obli1h o higher slondord of protecrion and p1omotion of 1he welfare ol 
migrant worker.;. In this reyord, we shall wnlinue lo in1eP1enc in job locilitolio11 ond cmpoworment of overseas Filipino workers. 
We shall pursue our ndvococie11n the internolionol 01eno lhrough biloterol ootl rnultiloteml negoliotions lo ensure tho1 sofety 
mechanisms for our work~rs ore in plo<e in the hosl countries We sholl pursue o porodigm of humon 1eso>Jrce de•:elopmem os we 
try 10 cflectively monoge loboi mig101ion. 

Despite the attraction o! rhe global morlc.et, 1t is still au1 osp 101lon lo ~eep our best manpower and wccced in lullt 
employing our lobor force witiiin t!1e country But o 1ooust economy is nccesso;y to domw the 10-col:cd notional pre·occupo1ion 
to en:er the 0•1erseo1 employment. 

Un~! then, 1he POEA iho'I continue ii\ mondore rosecure rhe b~t1eim1of cr.;~oymem foi the Filipino mrqmnt worken. 

LEONARD~~M~ING 
Secretary of the Department of Labor and Employment 
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' If A'{l'I Jf\,7 ~ ·"' 

\'le are 1oymg that 01e11e1J1 emplo·;me~t 11 a templrorv piogrc'll, 1ho1 we ion ottrort oar v.1>1.(e'S hick home a; 
sooo a1ou: economygoe1on c,1 upswL'Q Rea 111~. l~e ·i. d~ gcp between hon:e woge1 and lhOI! 1r the f01e1gn lands lho'lled 
t'ot r~rs 11Mt 1& It rs hard to omp'. thot o country COQ™il e.nplD'; 11 O'M pee.pie, but migmli::r ~a ;'roe! ~henimeaoo 
::1111ce00L1g rr.ere !!0.101ruc boi~ariss and louchin; on the 111(101. io.rlKol ood 1rrercd1urc Olpect\ We M'.'f 10 ,:ew loo 
~lootJOO be-1'1ltd b-1in1: tem;;~rorycoocern; and.,,·~ 11ch gr.'Cfl. l~ebel11hrng IO do ii :o wor} foi the w.eiiu•eond prOl.:<liJn 
ol O~I O'·~IOOI frl pm Mlfkfll (OIWs) 

It :1111e:r1e:, fer :~1soc1 OI ;.~ese thol l'le w1. 0~1 ditr IJ prorect o" OIWI OOI 01 ~ mere rnoncbe. but 01 Oil 

>asorol mil~ 11 l'e l'hi1;p1ne (}.-erseo1 Em,l;o,ll'enl Adm11111:rahon We ho11 bet1 mr1eOt\'O«Jl~ol m;gnm1 \'/O!l:ers' 

comms. c.1iak.ng lhei1 pjr~ht morioos nc:.onol cad 1•1ernowolloco. We ha1-e bttn 101~1ng <C!Jl)e•c·ve amoo b:lween 
g~nmw o:,d ncn-gO'>'<mmec:·ol organ.rohoos, 01 •1,11 01 ne~.ockmg v .. th '0<01 and intemot1000I tfGOI in doe 1ecer<<'.n; 
countues \\TilCh t;e o!1r:e!v m1;ill-ed 10 rhe we fo:e ond ixoiooron of lne roghls of rhe mrgrnr.11 \'le h0".'6 lrkemse 1u.en 
b:lc:e;'I oi~ rnublc~eral i~rllOfr.-es lo od1•ance lhe .1elk11e of the Ofl'ls by p111h1ng lhe ogei!do of hull'on :esou1ied~.-eiopme01 
and adapMn of rc.rernouonol h~mon 11gh111ns1wcnen~ rn vo11ous 1nltllno1:onol fore 

An elfectiveway ol helpmg workers to make the 1igh1 cflorm end become responsible for themselves 1110 empowe1 
1rem 1h1ough edu<ahon or information on molters al overseas cmploymenr lnformolion on rhe 111ks and re-11~rd1 of O\'C11eo1 
emplo•1men1 in p1e-employmen1 ond pre·depo~ure oricntolion seminars, counwlling ond in101mation mvices ore mode avail· 
able fer ospi1ing ond hired con11oct wo1ke11. As we empower our workers, we go in insights on the "hurnon fo~" ol managing 
labor migrntion. 

The yeor post also paved the woy for o more rhorough undersronding of our policies on full Disclosu1e and Seledive 
Deploymenl. Jhe former allows the worker ond emplo•1cr to disdose lhe full terms of tho conhact ond the lotter permiis 1hc 
worker lo be deployed ro o tountry wh1(h respects the bos1c humon 1igh11 of a worker ond/or its qo.,cmmenr is a 1ignolory lo 
o bilarerol ond multiloleml ogmemcnt/011ongemen1 providing for the p1otcction of migrant workers. 

Our ospirotion is to forge brloterol labo1 and social mu11ly onongemcnls with hos1 countries whene'ler prod1cob!e 
and ensure rhol only adequotely framed ond quolrlied OFW leove lhe <ounlry. A skilled and informed OFW i1 -001 besl protection 
ogoins1 exploilotion and is mo1e likely lo cope •111lh lhc reolihes 01 the 1ob site 

Even 01 a notio~ struggling lo loin the NI[ 10111<.s, the fil1pino go•;ernment hos mode 111 po1n1, 1hot lhere srol! ce no 
ch<i>p lobor in the countr;. As we advance economKally, we bo·1c pledged to our workers that therr right; sboK be respeded to 
rhe end, and rhot !heir e<onom1c 101 should impra1-e - cammensu1ote •i.11h the poce of rhe notion's gro'Nlh 

'-<:::\= -, I 
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FELICISIMO 0 . JOSON JR. 
Administrotor 

• 



n of icy /Jevelopment 

Al I/le /LO conference 
in Genevfl. Swilzerlw1cl 

l'OF I IS.VU!!. R.FfOJ!T V< 

STANDARD EMPLOYMENT CONTRACT FOR SEAFARERS 
The revision ol the Standard Employment Contract for seafarers was 

updated to meet the ILO and IMO stondords. The new Centred provides 
for a basic monthly salary of USS335.00 and o guaranteed overtime par 
of I 05 hours. 

FULL DISCLOSURE POLICY 
Guidelines were drown up to implement the full disclosure policy 

wherein all parties to on overseas job contrad shall declare the real terms 
and conditions in al l aspects of the workers' employment prior to his 
engagement. 

PLACEMENT FEE 
The placement fee for landbased workers was ajdusted to meet market 

realities. A range of one month salary was agreed on. 

- -- - ~ 
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l 11ter 11a1io1111/ Coopera1io11 

Policy odvoc(lc)' i11 m11//ilt11eral 
J1.rc11.rs1011 011 people moh1lit_1 
with other member countries 
.rnc/1 as Br11111•i. /11donesia mu/ 
Malaysia 111 tlte BllfP-EAGA 
am/ 011 1111111011 re tource 
development 1dth APEC 
I:.cono1111es: 

Contribution in tlte drafting of 
major i11temational convemions 
such as those 1~( tlte /lO and 
IMO: 

• Participc1tio11 in .•liipma1111ing 
fora s111;h os tlw Lloyd's Ship 
Ma11oger Conference a11d 
PosidoniCt Shippinf{ Exhibit in 
Greece: 0111/ 

Seminar on Maritime Swndard• 
c1s a follow through of the 
Geneva Maritime Standards 
Conference. 

J1(Jf'.ll l1\'l'1l( ',l l. Rb.f'OR1.'¢ 

SELECTIVE DEPLOYMENT 
Selective deployment policy wos adopted thru Deportment Order 

No. 32 os set forth iri Republic Ad 8042. This allows the OFWs to leave 
for countries where: 

., there ore existing labor and social lows protecting the rights of 
migron' workers; 

., they ore signatory lo multilotero conventions relating to the 
profection of migrant workers; 

"' they hove concludeo bilateral agreement or arrangement with 
government protecting the rights of OFWs; ond 

., they ore toking positive measures to protect the rights of migrant 
workers. 

POEA DEREGULATION 
A survey on how the deregulation o r POEA was perceived was 

conducted os on iniliol compliance with RA 8042 or the Migrant VVorkers 
and Overseas Fi lipinos Act of 1995. The survey's findings served portly as 
the Administration's basis 1o 
formulate on indicofive five -yeor 
deregu lation pion w hereby 
funcl ions which may be 
deregulated were identified . 



-,:;' rnjJlo_yment /la ci l i t alion 
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PROCESSED FILIPINO WORKERS 
1994- 1995 

102,332 
11'U20 

Seekmg grce11er pastures 

for the year 1996, o total of 660, l 22 OFWs were deployed to 
some 18 l deslinalions around the globe Landbosed workers captured 
73% of the documented worker departures while the seafarers mode up 
the remaining 27%. The slight increase of less than one percent against 
I 995's deployment volume (645,022) may be attributed to ·he strong 
performance in the seabased sector which registered on increase of 6.09%. 

The volume of deployed londbosed workers which dipped slightly by 
0.81 % may be attributed to the implementation of Republic Act 8042. 
The emphatic declaration that the State shall not promote overseas 
employment as a means lo sustain economic growth and achieve national 
development resulted in more stringent measures 1n the deployment of 
vulnerable skills which make up about 40% of the new hired londbased 
workers. A wider coverage for illegal recruitment acts and stiffer penalties, 

among others, hove 
strained even lhe 
licensed recrui tment 
agencies which 
continue to treat the 
employment service 
with caution 



Wo1 kor s quouo up dunng the 1obs fair, 

LANDBASED WORKERS 
Contracts processed for landbased workers for the year declined by 

1.25% compared to 481,349 in 1995. This is because of the 24.53% 
decrease in new jobs generated thru the private agencies which pulled down 
the volume ol contracts processed for ncwhires by 6 77%. In contrast, the 
rehires posted a modest gain of 3 09% or on additional 8,319 Balik
Monggogowa for 1996. The increased rote of rehires is on indication that 
OFWs prefer lo resume working abroad. 

Private recruitment agencies accounted for the biggest chunk of new 
hires placement in l 996 o f 92%. From 1994 to 1996, there has been a 

sieady percentage share of the agencies in the new hires 
placement volume at 92%. Ii is remarkable to note that the 
percenioge shore of name hires olso remained al 7% during 
the 3-year period. Placements through the Administration still 
ol one percent during lhe some period. 



Exct111rig9 of plctJsa11tnes 
with Sout/J Korean cabmo1 members. 

The performance of recruitmenl ogenc1es declined due to the adoption 
of the stricter policies in adherence lo RA 8042 Among these policies ore 
tne smcter issuance ol the Artist Record Book and pre-qualification of foreign 
employers porticulorly for Singapore, CNMI and Japan. 

The policy on selective deployment 1s further expected to sustain the 

downward trend in the deployment of vulnerable skills. 

An overage decrease of 39% in the category of performing artists 
was already achieved from 1994 to 1996. For 1996 alone, on overage 
decrease of 7% in the new hired domestic helpers group wos registered. 

Overall, the outlook for londbosed jobs signals o steady slow down 
considering the constricting demand for new hires over the lasi three 
years. The statis tical indicolors only re flected consistency wi th the State 
policy on non-promotion of overseas employrnenl. The shoring of human 

resources among member nations of the Asia Pacific Economic 
Conference (APEC) and the Brunei, Indonesia, Moloysia, 
Philippines - East Asia Growth Area (BIMP-EAGA), however, were 
opportunities we took to shift to quality employment towards 
high wage and low risk overseas jobs. 

A .veifa:c r111sst0n to the CNMI 
lee by 0/.. Gonzalo Duque 
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The Filip:no seMaro1~
'""011p :110 most so11gt>I ar1c1 
1·.orkc1 son l>oard ocean-gom9 vessels. 

SEAFARERS 
Filipino seafarers in general, remain competitive in the demanding 

world of global shipping arn•dst the competition we face from our Asian 
neighbors and other European seaforer-send'ng countries. They ore still 
very much in demand in oil types of vessels, from 011 tankers to bulk carriers 
lo passenger vessels and by o wide variety of shipping companies world 
wide. Our quality officers and rolings, according to world maritime 
slandords, ore still among !he most sough! ofter seafarers in the world. 

In the 90's, !he shipmonning industry posted on annual growth rote 
of 6 . 77%. This year's output pcsted a 6.29% increase from the previous 
year totalling 192,332 seafarer contracts processed. An upward trend in 
the deployment of seafarers is seen. 

i • I .. 
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GLOBAL DESTINATION 
For this year, the top ten work destinations of OFWs were the Kingdom 

of Soudi Arabia, Toiwan, Hongkong, United Arab Emirates, Japan, 
Singapore, Molaysio, Kuwait, Libya ond Ootor. Despite o decline of 7 .5 7% 
in the deployment-volume to Saudi Arabia, the country maintained i1s hold 
on tbe t op spot. Taiwan already dislodged Hongkong from the second 
p1oce while the former registered o 29.53% increase in deployment volume. 
Hongkong's fonhcoming handover to Chino moy hove contributed to the 
15.16% decline in the number of OFWs leaving for1he Colony. Renewed 
diplomotic tie"S with Singapore which wos strained by the controversial 
Conternplodon-Moga case resulted in on increase in> the number of OfWs 
bound for the country. Singapore upstaged Moloysio for the sixth spot with 

a 40.53% lncrement. 

' 
Deployment by region showed 1hol Middle Eosl remair) ro be the top 

d!')stinotion o f O FWs'r;lespite q: .. 5.58% decline in 1996. Bui the effe.ct ol 
the nationo l izci t i~n programs within lhe Gulf region, specifically in Soudi, 
Kuwait and O man, were already fel l as demand for ·OFWs continue to 

slacken. 

Th~ expiration of the Nursing Relie f Act in the USA slowed down the 
deptoy_m_.:.ent of nurses in the Americas from 13,469 to 8,378. The number 
of O FWs going to the USA, went down steeply from a high of 7 ,456 in 

1995 to 3,190. 
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PO&! AN/\'UAL i'.F.l'Cl/l.T '¢ 

The Trust Territories posted o huge 30.83% decrease in deployment, 
with the CNMI registering the biggest set bock ot 36. 17%. Similarly, Africo 
recorded o 31.01% decrease with Algeria posting o negative 64.80%. 

However, the growing economies within the Sou1heost Asia os well 
os some ports in the Pacific region continue to pose os alternative workplaces 
for O FWs. A 4 .52% increase in OFWs bound for Asia was registered os 
To1won and Singapore posted o significant increase from lost year's 
deployment volume. 

Deployment ra te to Oceonio 
12.80% as Pop uo New 
Gu inea's 17.82% upswing 
pro pelled l he reg ion's 
demand for O FWs. 

I 

2 

registered the highest increase by 

'k IN TERMS OF 
To P V 

COUNTRIES 

f REMITIANCES 

II USA 6 MO~RMANY 

l!I KSA 7 lJm SINGAPORE 

Europe's total this year 
wenl up by 10. 99%, largely 
because of Ita ly's 16.31 % 
increase in deploymenl of 
household wo rkers o n 
recontroct. 3 LJl JAP/>11 1 KUWAfT 

• HOl«l KONO 
NETHERLANDS 

~UK 
"'~ 

~GREECE 

• 
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1T"7oreign Exchange J?emittances 
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Vvh11e there was o decline in deployment volume, foreign exchange 
remittances o! OFWs increased by I 1.33%.rcaching USS4.3 l Bas against 
l 995's =igure of USS3.87 B. The inc.rease in the dollar remittances is 
greo1ly ottribu•ed to various improved banking focil1t1cs in the advenl of 
the banking deregulation ·n the Philippines and lhe renewed confidence of 
OF\.Vs 1n the Philippine economy. The remittance program for OfWs, 
which is o joint undenoking of POEA with several participating banks, 
through tne conducl of Pre-Depor+ure Orientation Seminars (PDOS), also 
contributed lo the strong foreign exchange earnings. 

REMlliY.ANCES 

4,306,641 
3 806 641 

1994 1995 1996 
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uhlic lrifortnation and Education r:an1j1a(f!,n 

Esr.1/Jlislw1g srm11911r ties w:1/1 /J.1nh p .. rrner 
tor in1s>rovecl ban;..u1g tnclflf1f'.'\ 

Basic cross-c11111.1ral arl11c.~tio11 <Js 
pat/ r>fl/IC' V/Orl<er f'tllflUWtU1'lti11/ 

The monogemenl ol F1f.po110 rn1grat;on 1s cnchored on me prorecloon ond welfore 
of the OFWs The governmcnr' s protective 1mervention is donP through mossive 
· nformotion CJ nd eJucCJ ti on programs. I hus, concrete inotiut1ves towards the 
1nstllulionolizotion of Pre-Employment O<entotion Seminar (PEOS) hove been pursued 
to complemenr lhe mandatory Pre-Departure Orientation Seminar (PDOSJ. 

[1npowe1mcnt of prospcchvc workers slorls from deciding o n whe1he1 or not 
they will pursue ov.,rseos jobs. I his is the bottomlrnc in conducting PCOS. This year; 
the Admin is;ration held ?7 4 Pre-Emplovment Onentot1on Seminars nationwide with 
some 33,736 prospective orws in ullenaonce Out of the 4 25 in-house PDOS 
cond11r!ed by POl:A, o rota! of 14,653 dcpar1ing londbosed and seobos<•d OFWs were 
oeneiifled. rne Admon•strotoor also conducted 16 Pre-Employment Oroentotion irOH)0($ 
lroining (PEOTT) for 634 volunteer odvocores of PEOS from local government units, 
non-governmen' orgon'zations, the medoo os weil as lhe academe 

The Adminisfrolion also ord1eslroleo on informofion campaign on lhe mandatory 
medico! core coverage for oil OFWs and thelf dependents Said activity 
also saw the porticipohon of related government entities such os lhe Overseas 
Workers' Welrore Admin istrohon (OWWA), the Phil ippino Medical Core 
Commission (PMCC), lhe Socia l Securi ty System (SSS) os well as the 
Commission on Filipinos Overseas (CFO). 

The rnformntion ond education campaign was furiher enhanced through 
portnerships v11th various networks. The Memorandum of Agreement (MOA) 
·.vos renewed for the 0111ng ol one-hour rodio program "OFW Pog-Usopan 
No tin" 

The Admonistratoon also mode a milestone 111 forging a MOA with 
Deportment of Educohon Culture and Sp0rts, University of the Phil.pprnes 
ond Polytechnic University of tne Philippines on Open Learning System fo 
facilitate the government's reintegration program for OFWs in Februo ry 1996. 

• 
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,.4 nti~Jllegal llecruitment (A IR) CamjJaign 

• 

The AIR progrorn ollowed PO[A to exerc•se o lot of steering role whereby 
co!lo!Jorof1ve linkages are essen•iol In coordin11hon wi•h low enforcers, local government 
unils, NGOs ond other governmerl offices, srx ogreernenls were forged lo intensify and 
sustain :he campaign oga•ns• ollegol recrmte•s. e~peciolly 1n •he grassroots 

The MOA basically cover prov1s1ons toward Inc cooperation of lnese entihes 
with one another in the campo•gn ogoonst the 1Hegol recruitment scourge These include 
assessing and momtooing AIR progroms/o,11v1hes, cissishng 1n the drstribuhon ond 
dossemmotion of AIR 1nformot·o11 motenols, providing operational ossoslance to POEA 
in the surveiilance and investigation of illegal recruitment activities as well as providing 
assistance to vicloms ol illegal recruolrncnt 

Task Force Al.R m/errogal1ng 
svspec1ec1 I/legal recr wt er, 
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J ndustr_y llegula tion 

Among the orimory conce,ns of POEA 1s to ensure that a ll OFWs ore serviced by 
responsible, reliable and professional licensed recruitment agencies. It is in this context 
tho· POEA regdc'cs •he pfr;ote sector portrcipahon on the recruitment and placement of 
Filipino workers oversees 

Thos year, the POEA hos issued a lotol of 67 new licenses both for landbosed 
and secbose<! agencies. II renewed some 565 licenses or 37% more than the 4 10 
l.censcs renewed lhe previous year. 

Some 1,575 cegular inspcc:ions were conducted for the year aside from the 43 
~pol ·nspccF~~s undcr1o<c·1 wh:ch yielded !he delisling 01133 licenses deemed as non
performing er inot.iive n the POEA rosier of licensed agencies 

Admi11 Joson addresses the mdusfry 
dwmg 1:1 forum on OE ... 

while entertwne1s lobby 10 tower age req1Hremenl. 



ece1itratizalion <~f f'()RA .Services 

The POE.A orcscntly mcmtcins ~.,o Reg1on(ll Centers (RC), I've Regiono Extension 

Ur.its (RtUs; o"d 'vc satellite offices Tht:: •1101nlcnoncc of •hese reg'cno1 offices is in 
kccp1r.g w1tn o:.g desire :o be a mobile burcou,,acy l he documenlmion and job 

lc~1l1tal o" for Of\Vs corr'"9 frori rre prov1~ce' wrlr bu led 6 75% of the rotol processed 
wcrkc's in 1996 Our labor Assironce Cenl><•S 11• Davao, Mocmn and laoog were 
cl:!e ''.l oss1sl 8, 168 one 8'.l5 cx1tmg lo'ldbosed worlers ond sco:arers, respectively. 
Co·rra·~cl re 1995, tf.c '1CCompl:shmcnl ln1s ~·Jar '"!J1s1e1<'r: n r"nmrkoblc increase of 
2/,% anti 47% ior •h.., snMe •ndicalors 

Our regional offices also se1ve O> !hi! frontlinc for our onl.-i:legal recru1lmen1 
campaigns end various wor'<ers tnformallon and educo1ior1 programs which we hove 
1nrensified fun her 1h1ough LGU-linkages. The AIR Command Conference in Mindanao wos 
held in Cogoyon de Ot0 losl April 9-12 In Visoyos, ii was held in lloilo City lost August 1 
ond 2. In Luzon, Bog1J1a City wos chosen os the venue for the conference lost June 28. 

POE/.. Reg1011Jl Genier m Oa'liJO City 
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djutllcation oj· G'ases 

STATUS OF ADJUDICATION CASES 
1995-1996 

CASES HANDLED 

""" 
"" ..... 

·....... ...... ·- ·~•l lltl 

-he PO[A's od.udicctory 1unclion focused on handling r1>t '•Jiimenl violollon 
ond disciplinnl')· c: c11ons following the transfer of jurisd iction over employe(-empioyec 
relot1o'ls coses ia the l obor ldlihm a' the NoLonol labor Rel(Jla1)S Commissior1 os 
mondcted by Rept.l!u- i\ct 80.;? whd loo~ el1ec1 the previous yew 

~or the y.cor, o lo'.ol of 2,63~ n<·, .. r.oses '"'"'' filed or 38% l~~s than he ,ohirr1P 
:::f :.11s"s tho! were filed las· year {•1,?117%) of wi1ic.li I 5% involves recru itment violations 

SuslciPed r!fl()r!s to ~peed VI'.> coses dispo!ifon, thru decis•on "'"ling workshops, 
l..,:J 10 the rcsolLlion .;,f I ,2C2 ccs<:> <!u:.119 •he yc:>r J..,o.-,r.g -l, · 79 co:.<0s penciing a• lht 
enli of lhc year I his mdicoted a 27% reduction from the previous year's bodlog. 

STATUS OF ADJUDICATION CASES 
199$-1996 

CASES Dl&PO$ED 

I . .,, . ''"' 
I ,., .. 

• 
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f n_formation Technolog_p it }/ l i.\',\'l 'Al Ft11-)l\J ·c,11; 

Tfie year 1996 sow morl-cd 1wp•ove'l1e·11 in '"" irl,plemenlotion ol POFA's 
ccrr.pJterizo~.of1 orogro"TI 

~or lhc posl e'gl:I (8) ye<:rs, PO[A's ~percitrnq S'istem wos "p'opnelor-{•. one 
wHcl- ro'l ;.1rde·•he FACOM K-seri"' >Tiim cc•rpuh·r Wilh Ire cdventcl 1he '90s ond 
Inc cTe'g<'rn:e d :he p•.-sora; conpule• :PC) os o pcworiu des!.lop cornpulcr' vcll1ng 
m1c1s ord morn!:cmes, PO[A chose lo operctc olo~g sc.:ch frarrc. 

T•v? PG=..A. s11i:·cd lo <1~ ripp1 sv'"l"'I vs11'g VVindow'" NT Pr-'li1onn1pf11 As o 
1.::sJl1 oi ;:>.o<i:o upgrc<ling ol comp>.Mr syslem, ·he response t1rr-.e in terms of selected 
sc 'V1ces such as comrocl verifica tion, processing ond occrcdilotion wos cut down 
substo1)fio lly. 
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POE/\ Reoogn/11011 Day 

Mos! ol the staff development pro1ecfs for the year were focused on copobilify 
building !raining schemes. - he objective is to widen the horizon and mdiv1duol perspedive 
of employees towards efficient and quality service to the Fil1p1no public and foreign 
d:cnts. 

The Moral Recovery Program Seminars, participated 1n by al POEA employees, 
instilled more discipline in the ranks. It highlighred the values, virtues and qualities 
necessary towards notional development. To complement this, o Corporate Image 
Building Se:ninor was also conducted to further inculcore the proper stance and courtesy 
that should guide o il employees ond lhe whole POEA bureaucracy in its doily task. 

Wiih regards lo the unple1nentotio1) of RA 7192 or the Women in Development 
and Nalion-Bvilding Act, $Orl\e POEA emrloyees wMt through the Gender Sensitivi!y 
Program (GSP) Vl"orkshop. The main objective is to eliminate al l forms of gender biases 
1n government, in terms of policies, programs or pro1ecls. It olso forgets opening up 
ond providing opportunities and resources towards the effective participa tion of women 
in notion-building. 

Tea11l IUHhluK/ 4,111<1 r~t,,'ft•cJftOll se11l11>.11 ur L1unl11-t11 Lttg1n1il 
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EDSA DAY CELEBRATION 
The a'1nuol celeb'ohor ol lhe EDS1\ Dery in f ebruory was highlighled by the 

•rcre-ku:-r:us•oho:i· by ,o css •h(ln Hrs Excelle"'Y P·esidenl frrlel V Remos with OFWs 
d reel !rom sevcrol 1obsrle poin•~ wor dwrde 

WOMEN'S MONTH 
he mon·h o· l'101d>. btling V.'cnn"~'s Mo11ti1, wos dodico1cd to v1omer Pro:iroms 

for 1heirwcllo·c end protecl,on were rc-c111phosirnd or>d !heir role uiven d1slinction for 
1he counlry 's prog ress. 
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MIGRANT WORKERS DAY 
At; prov dcd 'or in Sec•1.,.n 39 <Ji Rq;.,bk Ac.• Mc. 80-:?, Jvnr 71a his bee:i 

"·"dru..,c: cs th;o M grod \'/orkcrs D"1· Tl·e :,rst comme'l10'0lion de1· was speorhe<:<lc<l 
by PO[A and ;y_:~icipo:eo m by cti1er govctr>'1•e'1! end non-government ent;ties uwolved 
"' the rnocogement of la bor ·1•i9rotion This wos lollowcci by another firs! celebration 
c!Jnng tne Secbrers' :>oy in Aug~st 18 specrheodeG h1 the Mc rot.me lndus!ry A~thor:ty 
I he olfcirs heralded lne vitcl role o ' our migrant worl:ers 10 lhe Ph1l1poine economic 
developrr.erL 

,Vtigrant Workers' Day wos n1ghlighli~d lly the signing of M OA by DO LE, Dr;, 
end DOJ, lov.>ards ensuring tne protection and welfare o l the O FWs fhc DOLE 
th:ough the POE/'. pledged to lap the suppor' 011d cooperohon of other government 

agencies in rendering free legol Services lo disodvontogcd OFWs who cannot afford lo 
hire p ri-;a te counsels in cases related lo oversees ernploymcnl, The DOJ on the o ther 
hand, comrnit1ed lo render free legal services which include lcgol odv1cc, legol 

documentation, preporo lion of pleadings ond legal 
representation for quolified return ing disodvonf11ged 
OFWs or those referred by the DOLE/POEA The DF/1 
for its parl , agreed 10 provide linkages ond coordinolion 
with foreign entities os well as the necessary documents 
vi to I in the resolulion of money cloims filed by the OFWs. 
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PAMASKONG HANDOG PARA SA OFW' s 
""c .i!~~? . .;o er ·he ec ·~..:.>r.if, t•u:. o.<.:·sc.o~ :1ortcrs, .. ·.ere <>nee cgoi:a tt:~cc! ·.-1:d~ 

c sp ... ~1cl :r;bJle l1orn ;'!o·:er:1bt:· ru Decc•dJcr. The "Pomostoi:g -londog Pero so 
OP.Vs" is 01>r wc1 ol showbg grol.li,dc o'ld oppreciolion lo lhe wof~e's by gi1ing !hem 
red co·pet lreclmenl - while spending rhe holidays in lhe counlry wi!h their loved or.es. 

Pfes:dcn' Ficel \' Romes hiMst.11 gocered returning OP.Vs during •heir arrival. 
Special cash pmcs lo luck•1 ones, promorioncl products and g.lt irems along wilh 
speocl core given rheir baggages, cosy access on theirwoy our of the oirpon, lcci!itation 
of documents, criong others we1e omong the courlesies accorded rhem 

At POE/',, Y.·e offered them l1ee livelihood seminars, business opporlunilies, 
medical consullotions and enterloinment shows. 

TRIPARTITE CONFERENCE ON OVERSEAS 
EMPLOYMENT 

After holding several co11sultation meetings, a Triporlile Conference 
on Overseas Employmenl was held on 12 December wh ich culminated 
POEA's vanous octivilies in 1996. The conference's outputs include 
new standard employment controcr for seafarers, imposition of new 
placement fee for londbosed workers, adoption ol Selective Deployment 
Policy and the implementa tion of the Full Disclosure Policy. 

Secretary 0111sumb1ng speaks d111111g me 
Tripattrte CotJteretJce on 0£ 



inancial S'tatement 
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STATEMENT OF OPERATIOl\5 
FOR TiiE YEAR ENDED " ·' -• 
DECEMBER31, 1996 · · 

GENERAL FUND 

Cumt><it...eResJ!ts of ~il<lO iCROi 
at the Bey1rr1~ of '.he Year 
Coo~ _,ng A:ipropn.;to'lS 
(}:-.fi in AP!)fOjltlaWIS 

".00 •.ioe~ rece;.1!d lt.;nrg :Ile year 
R<:itlt'<:hctho 3174 
Olie-s (R..,..ll't Ad No 7845) 

[Ola IJlo:me::ls Coc '!I L"dl v01!< 

'""". ~l<ln> lnamed °"'19 1le year . 
~c=nal $mice$ 
IJain:e:iance and Otle! Ope!atin<J 
E~ 

Capital De flay CY 19-)6 
C2 Pltal ex nay CY 1 "95 

Excess of A.'lc:mcnls O.-cr Obl~a~QltS Lncurred 
Add: 

lnromc 
G'anls 

E.x.troord1narJ' Rece1pls 
BorraNings 

Ad;ustmen1s- .~da.1lons or (ReductiCK".s} 

Tela! CRO During Ille Year 
Les.s. Revvrsior.s to CRO. Unappropriaicd 

Income 
Grnn1s 
Ex1roordmary Receipts 
8orrc111~s 
Unexpended Ba!a.;ce ol A knmenls 
AdJustmen:s - Arlcf.l!ons or 

(Reduct.ons i 

Ci10 at 1he end of 1he year 
Corur.uing Appropcat.ons 
0--t¥cta~ .. "l .i:..~~u::iprat.ions 

1"70,663.170 62 
(996 544 291 

• 175.15'121400 
1(S,:019 :3 

• 73 633.793 27 

/S,969.830 SO 
l.770,$44 62 
1.t.64,619 13 

11, 176,74 I 59 

117,963,652 81 

22. 779,645,55 

111 76,7<159 

/0.663, '20 82 
(99654< 29i 

l/0,01683313 

1~3.839,,87.58 

169.139,894.40 

1"231,586,116 45 

211 .~19,539.95 

1" : 9,666,576 53 

Cerufled Correct; 

~T~ 
Chitf Accountan1 
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BALANCE SHEET. ;: v9 .• 
AS OF DECEMBER 3 t ~ ! 9.9~ 

GE'.\IERAL FUl\D 

Current Assets 
Cas.~ 
Receivaltes 
lnvenloces 

Total Current Assets 

Other Assets 

Contingent Assels 

Investment and Fixed Assets 
Laid and Land Improvements 
Building and Sl!ucture m Process 
Fumitc1e, Equipment and 1tVo;k 

Animals - Gen. Public Service 
Fumrture, Fixlures. and Equipment 

Worl; Animal.s and Books 
Furnitures, Equipment and Work 

Animals- In Transil I P1ocoss 

Total Investments and Fixed Assets 

Total Assets 

ASSETS 

I" 181,390 746 76 
12.021.660.30 
4 353.513 SS 

I" 8 000.000 00 
99,449,630.87 

31 ,S35,536 89 

3?,607 50 

1.684,2&1.12 

/ 1 JJ. ., ·I.\ .. \ 1.: REJ'()Jfr ··xi 

,.. 197,765,920.61 

275,729.47 

139,191.88 

140,707,039.38 

,.. 338,887,881.34 
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BALANCE SHEET .'.~:· 
AS OF DECEMBER31, .1996 

·- LIABILITIES 

Current liabilities 

Paya:iles .. 4' 548.343 73 
To.SI ..ia..'>i:-.es 172 167,397 43 

Toi.I Cummt liabilities 1'" 215.715.7' • 16 

M1sceJlaneo-us LiabiJitfes · 1.875,077 43 

Total liabilities 1'" 228,590,818.S9 

Balance forwarde<l 1'" 228,590,818.59 

Cumulative Result of Operation: 
Pe· Stcilement of O~crali0n 

Nati~nal Clearmg Acoount 

R ES IDU AL EQ UIT Y 

1'" 19.GGG.576 53 
(50 215.745.04) 

Total Cumulative Results of Operation 

Invested CapitaJ 

Contingent Capital 

Total liabilities and Residual Equity 

(30,549, 168.51 ) 

140.707,039.38 

139,191.88 

1'" 338,887,881.34 

Cenified Corre<:t: 

~T~ 
Chief kccxmlanl 
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DEPLOYED IANDBASED OVERSEAS FlllPINO WORKERS 
BY MAJOR WORID GROUP 

TRUST 
YEAR AFRICA ASIA AMERICAS EUROPE MIDDLE EAST OCEANIA TERRITORIES TOTAL 

1994 3,255 194, 120 12.603 11.513 286.387 1,295 8.489 517,662 

1995 3,615 166,774 13.469 10,279 234.310 1.398 7,039 436,884 

1996 2.494 174,308 8,378 11,409 221 ,224 1577 4,869 424.259 

TOP TEN COUNfRIES IN TERMS OF DEPLOYMENI' 

1994-1996 

KINGDOM OF HONGKONG JAPAN UNITED ARAB KUWAIT SINGAPORE TAIWAN QATAR BAHRAIN BRUNEI 
SAUDI ARABIA EMIRATES 

1994 215.361 62, 161 54,879 27,713 11,486 11,324 34,387 8,811 6,127 9,731 

1995 168,604 51,701 25.032 26.235 9,852 10,736 50.538 9,691 4.131 6,807 

1996 155,848 43,861 20.183 26,069 10,802 15,087 65,464 7,889 4,529 7.651 



1'0£.1 . INNll11 /UPO.~F '¢ 

NE\'il HTRES DEPLOYMENT BY SKIU C>\TEGORY 

j 1994 1995 1996 

SKILL CATEGORY le male male total female male total remalo malo total 

Professional and Teciinical Workers 57,647 16.058 73.705 30.828 12.801 43.629 24,238 11 ,817 36,055 

Managerial Workers 69 266 335 80 266 346 64 241 305 

Clerical Worl<ers 1, 196 2,589 3,785 1269 2.166 3.435 1,231 1,938 3,169 

Sales Worl<ers 802 1.401 2,203 811 1,175 1,986 725 1.213 1.938 

Service Workers 79,860 10.895 90,755 73,345 7.698 81 ,043 76.765 7,980 84.745 

Agricultural Workers 29 1,239 1,268 10 971 981 19 803 822 

Pro<1uc11on Workers 13,895 72,903 86,798 18,453 64,084 82,537 8,174 67,509 75,683 

Invalid Category 6 131 137 26 174 200 271 2,803 3,074 

TOTAL 153,504 105,482 258,986 124,822 89,335 214,157 111,487 94,304 205,791 



~~~~--------------------............ .... 
PROCESSED AND DEPLOYED OVERSEAS FILIPil\'O \VORKERS (1994-1996) 

1994 1995 1996 1994 1995 1996 

I. WORKERS PROCESSED 760,091 662,294 667,669 II. WORKERS DEPLOYED 719,602 654,022 660,122 

a. Landbased 587,871 481,349 475,337 a.Landbased 565,226 488,621 484,653 

1 NoivHtreS 291,356 211,746 197,415 1 New HlfOS 268.711 219,018 206, 731 • Private Agency Hires 232,950 128.825 97.221 LACNAIA 267.227 217,651 205,791 
• Central Office 231,816 127,564 96,350 LAC Mactan 1,484 1,367 927 
- RCs/REUs 1, 134 1,261 871 LAC Davoa 13 • Govemment Hires 2,069 2,102 1,904 

·Name Hires 27,279 34,826 40,774 2. Rehires 296,515 269,603 277,922 
- POEA Hires 20.957 17,610 14,390 LACNAIA 292.687 264,377 270,694 

Central Office 20,444 16,758 13,554 LAC Mactan 3,791 5,077 6,829 
RCs/REUs 513 852 836 L.AC Davao 37 149 377 

- Agency Hires 6,322 17,216 26,384 LAC Laog 22 •FARO 29,058 45,993 57,516 
• Agency Hires 28,957 45.847 57,281 b.Seabased 154,376 165,401 175,469 
- Name Hires 101 146 235 

Central Office 154,006 1134,838 174,644 
2. Rot1ires 296,515 269,603 277,922 POEA RCs/REUs 370 563 82$ 

• Central Office 227,721 197,893 185,891 
• LACNAIA 14,420 14,046 24,711 
' POEA RCs/REUs 35.777 42,469 42,911 
• POLO'S Posis 15,420 14,747 2~.756 
• NAIA' 2.633 392 653 
'OWADEC' 157 3 
• Sunduan Plaza· 387 53 

b.Seabased 172,220 180,945 192,332 

Central Office 171,922 180.655 192, 104 
RCs/REUs 298 290 228 

e 
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TOP TEN COUJ\TRIES 1994 1995 1996 

IN'IERMS OF RE.'VD1Tt\.:\IC£S 

1 

(IN TI-!OUSAl.'ID U.S. OOilAR'i) USA 1,973,855 2,747,790 2,564,467 

Landbased 1.682.991 2.604137 2,397 518 

Sea based 290.864 143.653 166,949 

KSA 100,846 10.727 14,515 

I La'ldbased 100,800 10,435 14,515 

Sea based 46 292 0 
JAPAN 78,108 152,359 114,609 

Lan<ibased 66305 140.618 103.668 

Seabased 11,803 11,74 1 10,94 1 
HONGKONG 188,290 171,046 221 ,009 

Landbased 174 985 158.907 211,243 

Sea based 13 .305 12, 122 9.766 

UK 82,102 73,210 278,142 
Landbased 76,636 67.240 273,988 

Sea based 5.466 5.970 4 154 

GERMANY 59,298 76,577 130,892 

Landbased 32,070 60. 108 98890 
Sea based 27,228 16.469 32,002 

SINGAPORE 98,158 106,143 129.654 

Landbased 98,010 106 036 129. 177 
Seabased 148 107 477 

KUWAIT 28.189 26,853 21,469 

Landbased 28.189 26,833 21 ,489 

Seabased 0 20 0 
NETHERLANDS 15,226 14,488 45,067 

Landbased 7.846 12,554 43 795 

Sea based 7 380 1.934 1 272 
GREECE 6.370 8,460 7,298 

Laridbased 416 498 1.344 

Sea based 595<! 7962 5954 

"TOTAL 2,940,272 3,868,378 4,306,641 
Legend: * . Oii COClntrros incltKIOd Landbased 2,560,925 3,658,327 4,055,397 

Sea based 379,347 210,051 251,244 

• 



/'' )/ I I \ 'l\ 'l.}. 11 Nl:i'<>l·.'F '()(' 

COMPARATIVIJ l'IJRf'ORMANCE 
KEY INDICATORS 1994 1995 1996 

Workers Processed 760.091 662.294 667,669 
1.1 l andbased 587,871 481.349 475,337 
1 2 Sea based 172.220 180.945 192,332 

2 Workers Deployed 719.602 654.022 660,122 
2. 1 land based 565,226 488,621 484,653 
2.2 Sea based 154,376 165,401 175,469 

3. Pnncipals Accredited 5,013 4 191 3,449 
3 1 Land based 4,501 3.661 2.983 
32 Sea based 512 530 466 

4. Manpower Requests Approved 302,707 273,696 262,399 
4 1 Landbased 261,788 230,557 211 ,589 
4.2 Seabased 40.919 43,139 50,810 

5 Workers Registered 61.474 51,008 51,959 
5 1 Landbased 18,053 14,037 17,665 
5.2 Sea based 43,421 36,971 34,294 

6. Licenses/Aulhorities Issued 154 124 67 
6.1 Landbased 126 100 45 
6.2 Se abased 28 24 22 

7. Licenses/Authorities Renewed 372 410 565 
7.1 l andbased 223 260 395 
7 2 Sea based 149 150 170 

8. Agencies Inspected 2.202 1,817 1,618 
8 1 Regular lnspedion 1,214 1.690 1,575 
82 Spot Inspection 774 127 43 
8.3 Special lr.spection 214 
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I 
KEY INDICATORS 1994 1995 1996 

I 
9. Pre-Departure OrientationSemmar 

(PDOS) 
91 Seminars conducted 383 440 425 
92 Wori<ers attended 14.730 17,446 14,653 

1 O. Pre-Employment OrientatlOO 
Seminar (PEOS) 
10 1 Seminars conducted 316 183 274 
10.2 Participants 31,703 21,308 33,736 

11. Pre-Employment Orientation 
Trainors Training (PEOTT) 
11.1 Trainings conducted 4 4 16 
11.2 Participants 84 139 634 

12 Welfare Cases 
12 1 Cases Handled 6,431 6,637 7,038 
12.2 Cases Disposed 2,663 1.983 1,930 

13 Illegal Recruitment (IR) Cases 
13.1 Cases Handled 650 439 607 
13.2 Cases Disposed 544 394 539 

14. Adjudication Cases 
14.1 Cases Handled 9,993 10,311 8,381 
14.2 Cases Disposed 3,929 4,564 4,202 

15. OFW Remittances 
(In Thousand US Dollars) 2,940,272 3,868,378 4,306,641 
15.1 Landbased 2.560,925 3,658,327 4,055,397 
15 2 Seabased 379,347 210,051 251,244 
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