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“Our vision of a better quality of life for our people
rests on the idea of people empowerment, and this
fundamentally means enabling all our countrymen to help
themselves. Wika nga, nasa Diyos ang awa, nasa tao ang gawa.”

“The globalization of our economy is indeed a
phenomenon which we have to contend with if we are to
successfully pursue our developmentgoals. This requires
making our local industries and our workforce
internationally competitive.”

! — President Fidel V. Ramos
Aorid 18, (996 “Tripartism and the Chalfenge af Glabalism ™,
‘ National Lahor Emploveent Tripartite Conforence
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Overseas employmant in its eorly pionsering doys in the 19705 wos considered o lemparory, stopgop measute meant
ta olleviate usemgloyment oad bolonce of peyment problems. It hos o bright, axpectant, prosperous face to Filipines, o foce that
bas baen describied o5 seeking the proverbiol qresner pashure on the other side, with a siva lining of better doys oad rosy dreoms
It hos ived vp to “expeciations™ annval new hises overaged fo 150,000 to 200,00 remittances particularly i the 1930s evernge
o2t 1 bilkon US dollass.

Recent developments iz the global ecannmy such os refocation of production o developing countries offering the most
otirociive imducemests; eorts fo infegrate economies like Futopean Union, NAFTA, EAGA, AFTA, BATT, #tc; plus the eosy access
w rapd telecommusicotion techaclogiss and tronsportotion have accelerated internationol migrotion. This is whot we all
GLOBRLIZATION. A wiorldwide phenomencn we huve tokea advantage of since 1974 when Phulippine oversens employment
progiom wes institaticnalized. Lobor migration, even in the next milleanium, will not and should not come 1o on end os 0 modem
world needs ansaational movemants to oil the wheels of the international economy. Intergoveramental cooperations ore inevitoble
There will always be people who perceive greater oppattunities abrood ond who will wont o bengft from them These will ehwoys
be o labor market gaps especially in countries that ore easier to fill with foreigners thon with notianols. Thus, the fole of the
govemments become more crifical than ever.

Wilhia the cantext of maxinizing the benafits of overseas employment, the Dapartment of Labor and Employment,
through the Philipgine Cvarsens Employment Administration, in portresship with the private sector, non-government arganizations
and other public offices, shall continue fo pursue and establish o higher stondord of protection ond promofion of the welfore of
migrant workers. In this regard, we shall confinue fo intervene in job focilitation and empowerment of averseas Filiping warkers,
We sholl pursue our advacacies in the international arean through bilateral and multiloteral negotiotions to ensure that safety
mizchanisms for our warkers are in gloce in the host countries. We shall pursue a paradigm of human resource develogment os we
try 1o effectively monoge lobor migiafion.

Despite the aftraction of the globol market, it is still our bspiration fo keep oul hast mangower and succead in fully
employing out lobor farce within the country. But o (obust economy is necessay fo dampan the sa-calied nationol pre-ctcupation
to enter the overseos employment,

Uil ther, e POEA shll canfinue its mandate to secute the best teems of essployment for the Filigina migeant workers.

o

LEONARDO A. QUISVMBING
Secretary of the Department of Labor and Employment
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We are spying that overseos employment i o tempammiy progrom; thot we can offrod oor workers back home o
0N 15 OUT BCONOMTY 0es an oA upswing. Renlities, the wide qop between honve woges and those in the foreign londs showed
thot this is nof se. It is hord to accept that o country connat employ its own pecple, but migration is o glodal phenomeasn
wanscending mese etonomec boundories ond touching on the saciel, pofifical pad inferculturol ospects. We have 1o view the
sitvation bevond being o tempoiury concem; and with such grven, the best thing % do & to work for the welfore ond protection
of our oversaqs Filping workers (OFWG)

It 55 peecisely for seasons o5 these thot we sow our duly %o protect our OFWs not s o mere mondaie, byl as owr
persanal mission is the Philippine Overseas Employment Admimistration. We hove besn effeciive odvoiotes of migroat workers”
tonczims, arficvinting thew plight m various netioaol end intersotanol foro. We have bzen forging cooperative action batween
govemment 02d non-govemmental oiganizations, o5 well a5 networking with local and intsrmational NGO in the recedving
counties which cee octively invalved in the welfore ond protection of the rights of the migronts. We hove likeuise token
bilateral oad multlateral initiatives to advance the welfare of the DFWs by pushing the agenda of human sesource development
and adoption of interaationol haman nghts instroments in varous interationel fora

An effective way of helping workers fo make the 1ight choices and became responsible for themselves is fo empower
them thiough education or information on matters of overseas employment. Information on the risks ond rewards of overseas
employment in pre-emplayment and pre-departure orientation seminass, counselling and information services ore made avail-
able for ospiting ond hired contract workers. As we ampower our workers, we gain insights on the "human foce™ of managing
laher migrefion,

The yenr post olso paved the woy for a mare thorough understanding of our policies on Full Disclosure and Selective
Deployment. The former allaws the worker and employer to disclase the full femns of the controct and the larter permits the
warker to be-deployed 1o o country which respacts the bosic human rights of n worker and/or its goverment is o signatory fo
o bilateral and multiiotesal agreement/armangement providing for the protection of migrant workers.

Qur ospiratian is fo forge bileteral labor ond sacial security arrangements with host countries whenaver procticable
end ensure that enly odeguately trained ond quolified OFW laova the country. A skifled and informed OFW is our best protection
against exploitation and is mare hkely to cape with the raalities at the job site

Even os o nation struggling to join the NIC raaks, the Filiping govemment hos made its paint, that there sholl be no
cheap lnbor in the country. As we advonce economically, we hove pledged 1o our warkers that their rights shall be respacted o
the end, and that their econamic lot should improve -~ commansurate with th poce of the natian’s growth

5 1 |
o, .
2 el
o
FELICISIMO ©O. JOSON JR.
Administrator
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~Folicy Development

At the ILO canference
in Geneva, Switzerland

STANDARD EMPLOYMENT CONTRACT FOR SEAFARERS
The revision of the Standard Employment Contract for seafarers was
vpdated to meet the ILO and IMO standards. The new Cantract provides
o L I

for @ basic monthly salary of US$335.00 and a guaranteed overtime pay
of 105 hours,

FULL DISCLOSURE POLICY

Guidelines were draown up to implement the full disclosure policy
wherein all parties to an overseas job contract shall declare the real terms
and conditions in all aspects of the workers” employment prior fo his
engagement,

PLACEMENT FEE

Ihe placement fee for landbased workers was ajdusted to meet market
realities. A range of one month salary was agreed on.




International Cooperation

Policy advocacy in multilateral
discussion on people mobility
with other member countries
such as Brunei, Indonesia and
Malaysia in the BIMP-EAGA
and on human resource
development with APEC
Economies;

Contribution in the drafting of

major international conventions
such as those of the ILO and
IMO;

Participation in shipmanning
Jora such as the Lloyd's Ship
Manager Conference and
Posidonia Shipping Exhibit in
Crreece; and

Seminar on Maritime Stemdards
as a follow through of the
Greneva Maritime Standards
Conference.
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SELECTIVE DEPLOYMENT
Selective deployment policy was adopted thru Depariment Order
No. 32 as set forth in Republic Act 8042. This allows the OFWs 1o leave
tor countries where:
v there are existing labor and social laws protecting the rights of
migrant workers:
v they are signatory to multilateral conventions relating to the
protection of migrant workers;
» they have concluded bilateral agreement or arrangement with
government protecting the rights of OFWs; and
v they are taking positive measures to protect the rights of migrant
WOTKErs.

POEA DEREGULATION
A survey on how the deregulation of POEA was perceived was
conducted as an initial compliance with RA 8042 or the Migrant Workers
and Overseas Filipinos Act of 1995. The survey’s findings served partly as
the Administration’s basis to
formulate an indicative five-year
deregulation plan whereby
functions which may be
deregulated were identified.
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PROCESSED EILIPINO WORKERS
1994-1995
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Seeking greener pasiines
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For the year 1996, a tofal of 660,122 OFWSs were deployed to
some 181 desiinations around the globe. Landbased workers coptured
73% of the documented worker departures while the secfarers made up
the remaining 27%. The slight increase of less than one percent againsi
1995’s deployment volume (645,022) may be aftributed o the strong
performance in the seabased sector which registered an increase of 6.09%.

The volume of deployed landbased workers which dipped slightly by
0.81% may be aitributed to the implementation of Republic Act 8042.
The emphatic declaration that the State shall not promoie overseas
employment as @ means fo sustain economic growth and achieve national
development resulted in more stringent measures in the deployment of
wulnerable skills which make up about 40% of the new hired landbased
warkers. A wider coverage for illegal recruitment acls and stiffer penalties,
among others, have
strained even the
licensed recruitment
agencies which
confinue to treat the
employment service
with caution.
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LANDBASED WORKERS
Coniracts processed for landbased workers for the year declined by
25% compared to 481,349 in 1995. This is because of the 24.53%

-

decrease in new jobs generated thru the private agencies which pulled down

the
rehires posted o modest gain of 3.09% or on additienal 8,319 Balik-
gqagcmrs tor 1996, The increased rate of rehires is an indication that
C prefer to resume working abroad

volume of contracts processed for newhires by 6.77%. In contrast, the
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Private recruitment agencies accounted for the biggest chunk of new

hires placement in 1996 at 92%. From 1994 to 1996, there has been a

steady percentage share of the agencies in the new hires

placement volume at 92%. It is remarkable to note that the

percenfage share of name hires also remained ot 7% during

the 3-year period. Placements through the Administration still
at one percent during the same period.

Workers Deployed by Type of Placement

Agoncy Hires S Mamehiiea Gervarnrmant Hires
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Exchange of pleasanines
with South Korean cabinet members.

PrHEA ANNUAL REFORT w0

The performance of recruitment agencies declined due to the adoption
of the stricter policies in adherence fo RAB042.  Among these policies are
the stricter issuance of the Artist Record Book and pre-qualification of foreign
employers particularly for Singapore, CNMI and Japan.

The policy on seleciive deployment is further expected 1o sustain the
downward trend in the deployment of vulnerable skills.

An average decrease of 39% in the category of performing arfists
wos already achieved from 1994 to 1996, For 1996 alone, an average
decrease of 7% in the new hired domestic helpers group was registered.

Overall, the cutlook for landbased jobs signals a steady slow down
considering the constricting demand for new hires over the last three
vears. The statistical indicotors only reflected consistency with the State
policy on non-promotion of overseas employment, The sharing of human
resources among member nations of the Asia Pacific Econemic
Conference [APEC) and the Brunei, Indonesia, Malaysia,
Philippines - East Asia Growth Area (BIMP-EAGA), however, were
opportunities we took to shift to quality employment towards
high wage and low risk overseas jobs.

A weifare mission to the CNM
led by DA Gonzalo Dugue



The Filiino seafarars-
g the mast sought alter
warkers on board ocean-gaoing vessels,
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SEAFARERS

Filipino seafarers in general, remain competitive in the demanding
world ot global shipping amidst the competition we face from our Asian
neighbors and other European seatarer-sending couniries. They are still
very much in demand in all types of vessels, from oil fankers to bulk carriers
to passenger vessels and by o wide variety of shipping companies world
wide. Our quality officers and ralings, occording to world maritime
standards, are still among the most sought after seafarers in the world.

In the 90's, the shipmanning industry posted an annual growth rate
of 6.77%. This year's oulput pested a 6.29% increase from the previous
year totalling 192,332 seafarer contracts processed. An upward trend in
the deployment of seafarers is seen.




POEA ANNUAL REPORT ‘6

GLOBAL DESTINATION

For this year, the fop ten work destinations of OFWs were the Kingdom
of Saudi Arabia, Taiwan, Hongkong, United Arab Emirates, Japan,
Singapore, Maloysia, Kuwait, Libya and Quatar. Despite a decline of 7.57%
in the deploymentvolume to Saudi Arabia, the couniry maintained its hold
ot the top spot. Taiwan already dislodged Hongkong from the second
olace while the former registered a 29.53% increase in deployment volume.
Hongkong's forthcoming handover to China may have contributed fo the
15.16% decline in the number of OFWs leaving for the Colony. Renewed
diplomatic fies with Singapore which was strained by the controversial
Contemplacion-Maga case resulted in an incfjausa'iﬁthe number of OFWs
bound for the country. Singapore upstaged Malaysia for the sixth spot with
a 40.53% increment, - ' N

Deployment bﬁ'.,f__e'gia_n_ showed that Middle East remain to'be the top

destination of OFWs despite a//5.58% decline in 1996. But the effect of
the nationalization programs within the Gulf region, specificatly in Saudi,
Kuwait and Oman, were already felt as demand for OFWs continue to
slacken. :

‘The expiration of the Nursing Relief Act in the USA slowed down the
deployment of nurses in the Americas from 13,469 to 8,378, The number
of OFWs going to the USA, went down steeply from a high of 7,456 in
1995 1o 3,190.
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The Trust Territories posted a huge 30.83% decrease in deployment,
with the CNMI registering the biggest set back at 36.17%. Similarly, Africa
recorded a 31.01% decrease with Algeria posting a negalive 64.80%.

However, the growing economies within the Southeast Asia as well
as some parts in the Pacific region continue to pose as altemative workplaces
for OFWs. A 4.52% increase in OFWs bound for Asia was regisiered as
Taiwan and Singapore posted a significant increase from last year’s

deployment volume.

Deployment rate to Oceania registered the highest increase by

12.80% os Papua New
Guinea's 17.82% upswing
propelled the region’s
demand for OFWs,

Europe’s total this year
went up by 10.99%, largely
because of ltaly’s 16.31%
increase in deployment of
household workers on
recontract.
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nge Remillances

FORA ANNUAL REPORT W

While there was a decline in deployment volume, foreign exchange
remittances of OFWs increased by 11,33%, reaching US554.31 B as against
1995’ figure of US$3.87 B. The increase in the dollar remitiances is
greatly atiributed to various improved banking facilities in the advent of
the banking deregulation in the Philippines and the renewed confidence of
OFWs in the Philippine economy. The remittance program for OFWs,
which is o joint undertaking of POEA with several participoting banks,
through the conduct of Pre-Departure Orientation Seminars (PDOS), also
contributed to the sirong foreign exchange earnings.

1994

1995

1996
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‘ublic Informalion and Education Campaign
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The managemenl ol Filipino migration is anchored on the protection and welfare

of the OFWs. The government’s protective intervention is done through maossive
i P g

infarmation and education progroms. Thus, concrete initiotives towards the
Establishing atroncer hes wifli bank parti institutionalization of Pri‘.-t."T‘.pl'.’.:';.-'l‘-“n:!r'-f Olrientation Seminar LF‘ttC}::.] have besn pursued
A wovedd T T 1L 3 78 H } ™~ - 3 .
for improved Barking faciiti to complement the mandotory Pre-Deporture Orientation Seminar |:|:-'|-_.-:":._:|5|:I.

Empowerment of prospeclive workers starts from deciding on whether or not
they will pursue overseos jobs. This is the bottamline in conducting PEOS. This year,
the Administration held 274 Pre-Employment Onentation Seminars nationwide with
33,726 prospective OFWs in attendance. Out of the 425 in-house PDOS
conducted by POEA, o total of 14,653 departing landbased and seabased OFWs were

benefited. The Adminisiration also conducted 14 Pre-Employment Orientation Trainors

fraining (PECTT]) for 634 volunleer advocates of PEOS from local government units;

non-government orgonizations, the media os well os the acodeme

The Administration also archesirated an information campoign an the mandatory
medical care coverage for all OFWs and their dependents. Said activity
also saw the participation of related government entities such as the Overseas
Workers” Welfare Administration {OWWAL,  the Philippine Medical Care
Commission (PMCC), the Social Security System (555) as well as the
Commission on Filipinos Overseas [CFO).

The information and education campaign was further enhanced through
parinerships with various networks. The Memorandum of Agreement [MOA)
was renewed for the airing of one-hour radic pragrom “OFW: Pag-Usapan
MNafin®

The Administration also made a milestane in forging @ MOA with
Department of Education Culture and Sports, University of the Philippines
and Polytechnic University of the Philippines on Open Learning System fo
tacilitate the government’s reintegration pragram for OFWs in February 1996.

Basic cross-cultural education as
part of the worker empowennent




FANTIAL REPCHT o0

| nti-lllegal Recruilment (AIR) Campaign FOLA
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The AIR program allowed FOEA to exercise a lot ol steering role whereby
colloborotive linkoges are essential. In coordination with low enlorcers, local government
units, NGOs and other government olfices, s agreements were F{_:.'g:':n‘_:' o intensi;"-' and

sustain the campaian against lleqal recruilers, especially in the grassroots
poIg G i ¥ g

The MOA basicolly cover provisions toward the cooperation ol these entities
with ane ancther in the campaign agains! the illegal recruitment scourge. These include
assessing and monitoring AR programs/activities, assisling in the distnbulion and
dissemination of AIR information matericls, providing operational assistance to POEA
in the surveillance and investigation of illegal recruitment octivities os well as providing
assistence to victims of illegal recruitment

Task Force AR inferrogating
suspected Wegal recruiter,
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ndustry Regulation

Among the ptimary cancerns of POEA is to ensure that all OFWs are serviced by
responsible, reliable and professional licensed recruitment agencies. [tis in this context
that POEA regulates the private sector participafion in the recruitment and placement of

i
-FI}'.:;-"lf_“'- WOTKEFS DVEISEQS

- his vear. the POFEA has issued a total of 47 new licenses both for lendbased
It renewed some 565 licenses or 37% more than the 410

ine- previous yaar

e T s . ¥ 1 r " ~
1,575 regular inspections were conducted for the year aside from the 43

ariaken which vielded the delisting of 133 licenses deemed as non-

performing or inactive in the POEA roster of licensed agencies

Adrmin. Joson addresses the industry
during a forurm an OF.

while entertainers lobby o lower age requirement



ecentralization of POEA Services POIA ANNUAL REPORT 36

el ol L i

lhe POEA presently maintains two Regional Centers (RC), five Regional Extension

| offices isin

Units (REUs} ond five satellite offices.  The maintenance of these rec

keeping with our desire 1o be a mobile bureaucrocy. The decumeniafion and job

JFWs coming from the provinces contributed 6. 75% of the fotal processed
3 Centers in Dovao, Mactan and loocog were

arke
able ibased workers and seafarers, respectively,
Chiit this vear reaistered a remarkable increase of
oy oar
]

Our regional offices also serve  as the frontline for our anti-illegal recruitment
compaigns and various workers information and education progroms which we have
intensified further through LGU-linkages. The AIR Command Conlerence in Mindanao was
held in Cagayan de Cro last April 9-12. In Visayas, it was held in lloile City last Avgust]
and 2. In Luzen, Baguio City was chosen os the venue for the conference last lune 28,
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djudication of Cases SEetd Bl
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The POEA's adjudicatory funclion focused en handling recruitment violation

and disciplinary actions {ellowing the transfer of |urisdiction over employer-employee

relations coses 1o the labor Arbiters of the Matienal Labar Reluticns Comimission as

mandeted by Republic Act 8042 which 1ok eflect the previous year

Forthe year, o total of 2,634 new cases were filed 5r 38% less than 1he volume

ot coses that were filad |ast year (4,24 ve) ol which 7 5% invalves recruitment vielations

ositien, thru decision wriling workshops,

Susteined ellorts to speed up coses disn

¢ to the resolution of 4,202 cases dus ng the yeor leaving 4,179 cases pending at lhe
end of the year. This indicated o 27% reduclion from the previous vear's backlog,
¥ = | :

STATUS OF ADJUDICATION CASES
1995-1996
CASES HANDLED
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The year 1996 saw marked improvement in the implementation ol POEA's

compuierizaticn progrom

For the past eight (8} years, POEA's aperating system was "proprietary”. ane
which ran urnder the FACOM K-series mini computer. With the edvent of the "?0s and
the emargence of the personal computar [PL} asa poweriul desklop computer rivalling

minis arnd mainirames, POTA chose to aperate c:!ong such frame

The POEA shifted to an open syslems using Windows NT environment. As a
result of partial upgreding of computer system, the response time in terms of selected
services such ns contract verification, processing and cccredifation wos cut down
substantially.




taff Development

POEA Recognition Day
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Maost of the stafl development projects for the year were focused on copability
building training schemes. The objective is to widen the horizon and individual perspeciive
ol employees towards efficient and quality service to the Filipino public and foreign
clients.

The Moral Recevery Program Seminars, participated in by all POEA employees,
instilled more discipline in the ranks. It highlighted the values, virues and qualities
necessary towords notional development. To complement this, o Corporate Image
Building Seminar was also conducted fo further inculcate the proper stance and courfesy
that should guide all employess and the whole POEA bureaucracy in its daily task.

With regords fo the implementotion of RA 7192 or the Women in Development
and Mation-Building Act, seme POEA amployaes went through the Gender Sensitivity
Program (G5P] Warkshop. The main objective is to eliminate all forms of gender biases
in government, in terms of policies, programs or projects. It also targets opening up
and providing oppartunities and resources towards the effective parficipation of women
in netion-building.

Team il and recreation semiar yi Lierharn, Ladgons

@
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EDSA DAY CELEERATION

The annual celebration of the EDSA

"Tele-kumustahan™ by no less than His Excelle

direct from severgl jobsile points warldwide

WOMEN’S MONTH

he manth at Man L. |.'| ThiL i Women's

Day in February was highlighted by the
rncy President Fide! V. Romos with OFWs

Maonth, was dedicaled o women rrograms

for their welfare and protechon were re-ecmphasized and their role given distinclion ior

the country's progress
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MIGRANT WORKERS DAY

INSVIRICLL IO [ 13- 4 1 39 of republic Act No 8042, lune h hos been

g provided .
lared s A rs Doy, The firsl commemaeration dey was spearheaded
by POEA and y ther government and non-governmaent enlities involved
in the manag rigration.  This was followed by another first celebraiion
dunng the Seafarars’ Doy in August 18 spaarheaded by the Marilime Indusiry Authority.

ded the vital role of our migrant workers in the Philippine economic
-hf-":-.-c:-!L:.F:I'r'-::r1

Migrant Warkers' Day was highlighted by the signing of MOA by DOLE, DFA
and 33, towards ensuring the protection and weltare of the OFWs, The DOLE
through the POEA pledged to fap the support and cooperation of other government
agencies in rendering free legal services 1o disadvantaged OFWs who cannof afford 1o
hire private counsels in cases related to cverseas employment, The DCJ on the other
hond, committed to render free legal services which include legol advice, legal
documentation, preparation of pleadings and legol
representation for qualified returning disadvantaged
OFWs or those referred by the DOLE/POEA. The DFA
far its part, agreed to provide linkages and coordinatian
with foreign antities as weall as the necessary documents
vital in the resolution of maney claims filed by the OFWs,




T L o

I ————————

PO ANNUAL REPORT "of

PAMASKONG HANDOG PARA SA OFW’s

WOIrKers, wers 1T agom elea val

™ iy b
er. The "Pameskong Handog Pora so

N R i . (] " - - Bk ine 4
AT YRS 15 DU Way ;,.F showing gratilude anc Gppracmtion 1o the workers b:,.' QIVITIg them

rec carpst treatment — while spending the holidays in the country with their loved ones.
resident Fidel V' Ramcs himself greeted returning OFWs during their arrival.
Special cash prizes to lucky ones, promotional products and gift items along with
specicl core given their baggages, eosy access on their way out of the girpor, locilitation
of documents, among others were omong the courlesies accorded them

At POEA, we offered them free livelihood seminars, business opportunities,
medical consullations and enfertainmant shows.

TRIPARTITE CONFERENCE ON OVERSEAS
EMPLOYMENT

After holding several consultation meetings, a Tripartite Conference
on Overseas Ermployment was held on 12 December which culminated
POEA's various activities in 1996, The conference’s outpuls include
new standard employment contract for seafarers, imposition of new
placement fee for landbased workers, adoption of Selective Deployment
Policy and the implementation of the Full Disclosure Policy.

Secretary Guisurmbing speaks during the
Tripartite Canference on QE
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STATEMENT OF OPERATIONS GEMERAL BUND

FOR THE YEAR ENDELD

DECEMBER 31, 1996

Cumglative Results of Cparation (CRO)
al the Begirning of the Year
Contimeing Appropniations
hordraft in Appropnatons

Adg ABotments recaived duting the vear
Reputi= Act Ko 8174

Ciihers {Republic Act No. T845)

Tols! Alciments Dunng he Year
Less: Coigations Incuimed Ohunng the year -
Pergonal Senices
tgirtenance and Csher Operating
Expengaes
Capital Dutlay C¥ 1296
Capital Cullay CY 1535

Excess of Afciments Twer Obbgations incurred
Add:

Income

(Grants

Extraordinary Receipls

Borrowings

Agjustments - Addilions or (Reductions)

Total CRO Curing the Year

Less: Reversions to CRO - Unappropriated
income
Grants
Extreordinary Receipls
Baorrowings
Unexpended Balance of Altotments
Adjustments - Addidicns or

[Reductans)

CRO at the end of fhe year
Confinuing Appropnatans
Owvecdraft in Approprations

*20,563.120.52

(995 544 24) 19,665 576.53
™75 15821400
1.464,619.13 176,618 83313
#-106_285 40055
*NE3 02T

15,969,830 55

2770544 G2
1,464,619 13 153,839,167 58
L2446 27208

*1T7.900.652.81
11,176,241 5% 169,139.894.40
231,568, 116 48

177 963,654 81

22.778,645.55
1,176,241 59 211.918.530.95

20,663,120 82
(596 544 2% *19,666,576.53

Certified Correct:

CA:DH 8. ‘JIS!\EIS/.

Chief Accountant
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BALANCE SHEET GENERAL FUND
AS OF DECEMBER 31, 1996
ASSETS
Current Assels
Cash ™ 181,390.746.76
Recenvables 12.021,860.30
Inventoses 4.353.513.55
Total Current Assets # 197,765,920.61
Other Assets 275,7129.47
Contingent Assels 119,191.88
Investment and Fixed Assets
Land and Land Improvements ™ 5.000.000.00
Building and Structure in Process 0,440 630,87
Fumiture, Equipment and Wark
Animals - Gen. Public Service 31,535 536.88
Fumniture, Fixtures and Equipment
[ Wark Animais and Books 37.607.50
Fumitures, Equipment and Work
Animals - In Transil / Process 1.684,264.12
Total Investments and Fixed Assels 140.707,039.38
Total Assets 338,857 881.34




BALANCE SHEET

AS OF DECEMBER 31, 1996

Current Liabifities

Payables

Trus! Liabstes

Total Current Liabilities

Miscellanecus Liabilities

Total Liabilities

Balance forwarded

Cumulative Result of Operation;
Per Statement of Oparatian
Yational Cleanng Accourit

Total Cumulative Results of Operation

Invested Capital

Contingent Capital

Total Liabilities and Residual Equity

RESIDUAL

LIABILITIES

+ A5 UIT

17267, 507

EQUITY

™ 19666,676.53
(50,215,745 04

* 216.715.741.16
1T ATS077.43

™ 228,590.816.59

£ 226,590,818.59

(30,548,166.51)
140,707,039.38

139,191.88

™ 138,887.061.24

Certilied Correct.

Chief Accountant

@
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DEPLOYED LANDBASED OVERSEAS FILIPINO WORKERS
BY MAJOR WORLD GROUP

YEAR AFRICA ASIA AMERICAS EUROPE MIDDLE EAST OCEANIA TEJ:F?:LIES TOTAL
1994 3,255 194,120 12 603 11.513 286387 1,285 8,489 517 662
1995 3615 166,774 13,469 10,279 234 310 1,398 7.038 436,884
1986 2484 174308 8,378 11,409 221,224 1,577 4,869 424 258

TOP TEN COUNTRIES IN TERMS OF DEPLOYMENT
1994- 1996

KINGDOM OF HONGKONG JAPAN UNITED ARAB KUWAIT SINGAPORE TAIWAN QATAR BAHRAIN BRUNEI

SAUDI ARAEIA EMIRATES
1994 215,381 62,161 54 879 27,713 11,488 11,324 34,387 B.811 6,127 8,731
1995 168,604 51,701 25,032 256,235 9.852 10.736 50,538 8,691 4,131 6,807
1996 155,848 43,861 20,183 26,060 10,802 15,087 65,464 7.889 4,529 7,651



NEW HIRES DEPLOYMENT BY SKILL CATEGORY

( SKILL CATEGORY

Professional and Technical Workers
Managerial Workers

Clerical Workers

Sales Workers

Service Workers

Agricultural Workers

Production Workers

Invalid Category

TOTAL

female

57.647
]
1,196
802
79,860
28
13,885
B
153,504

1994

male

16,058
266
2,589
1401
10,885
1,239
72,803
131
105,482

total

73,705
335
3,785
2203
80,755
1.268
86,758
137
258,986

female

30,828
a0
1.269
811
73,345
10
18,453
26
124,822

1996

male

12,801
266
2,166
1,175
7,698
871
64,084
174
89,335

total

43,828
248
3.435
1,986
81,043
981
82,537
200
214,157

POEA ANNUAL REPORT 08
1996

female  male total
24 238 11,817 36,055
64 241 305
1.23 1.838 3,169
725 1,213 1,938
76,765 7,980 84,745
18 B03 822
8174 67,500 75,683
27 2,803 3.074
111,487 94,304 205,791



PROCESSED AND DEPLOYED OVERSEAS FILIPINO WORKERS (1994-1996)

1995

I. WORKERS PROCESSED
a. Landbased

1. New Mires
* Private Agency Hires
- Central Office
- RCs/REUs
* Government Hires
* Name Hires
- FOEA Hires
Central Office
RCs/REUs
- Agency Hires
*FARO
- Agency Hires
- Name Hires

2. Rehires
* Central Office
* LAC NAIA
* POEA RCs/REUs
* POLO's Posts
* NALAY
* OWADEC"
* Sunduan Plaza*

b. Seabased

Central Office
RCs/REUs

@

1994
760,091
587,871

291,356
232,850
231,816
1,134
2,068
27,279
20,957
20,444
513
6,322
29,058
28,957
101

286,515
227,721
14,420
35,777
15,420
2,633
157

387

172,220

171,922
298

1885
662,294
481,349

211,746
128,825
127,564
1.261
2,102
34,828
17,610
16,758
B52
17.216
45,993
45,847
146

269 603
187.853
14,048
42 469
14,747
382

3

53

180,945

180,655
280

1986
667,669
475,337

197 415
97,221
6,350

871
1,804
40,774
14,390
13,554
836
26,384
a7.518
57,281
235

277,822
185.891
24711
42,911
23,756
653

192,332

192,104
228

il. WORKERS DEPLOYED
a. Landbased

1. New Hires
LAC NAIA
LAC Mactan
LAC Davoa

2. Rehires
LAC NAIA
LAC Mactan
LAC Davao
LAC Lacg

b. Seabased

Cantral Offica
POEA RCs/REUs

1994
719,602
565,226

268,711
267,227
1,484

286,515
282,687
3,781
37

164,376

154,006
370

654,022
488,621

219,018
217 651
1,367

269,603
264 377
5077
149

165,401

164,838
563

1996
660,122

484,653

206,731
205,791
827

13

277,822
270,624
6,829
T

22

175,469

174,644
825




T

TOP TEN COUNTRIES
IN TERMS OF REMITTANCES
) (IN THOUSAND U.S. DOLLARS)

Legend:-* - ail countries included

Landbased
Seabased

Landbased
Seabased
JAPAN
Landbased
Seabased
HONG KONG
Landbased
Seabased
UK
Landbazed
Seabased
GERMANY
Landbased
Seabased
SINGAPORE
Landbased
Seabased
KUWAIT
Landbased
Seabased
NETHERLANDS
Landbased
Seabased
GREECE
Landbszed
Seabased

“TOTAL
Landbased
Seabased

1994

1,973,855
1.682,991
260,854
100,846
100,800
46
76,108
66,305
11,803
188,290
174,985
13,306
82,102
76,635
5 466
59,208
32,070
27,228
88,158
g8.010
148
28,189
28,1809
(o]
15,226
7848
7,380
6,370
4186
58954

2,940,272
2,560,925
379,347

1995

2,747,790
2.604.137
143,653
10,727
10.435
202
152,359
140.618
11,741
171,046
158,807
12,122
73,210
67,240
5870
76,577
60,108
16,469
106,143
106,036
107
26,853
26,833
20
14,488
12,554
1,934
8.460
498
7.962

3,868,378
3,658,327
210,051
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1996

2,564 467
2,397,518
166,949
14,515
14.515
0
114,609
103.668
10,941
221,009
211,243
9,766
278,142
273,988
4,154
130,892
86,8390
32,002
129,654
129,177
a77
21,469
21,489
0
45,067
43795
1272
7,298
1,344

5 954

4,306,641
4,055,397
251,244




COMPARATIVE PERFORMANCE

KEY INDICATORS

1

L]

-

w

Workers Processed
1.1 Landbased
1.2 Seabased

Workers Deployed
21 Landbased
22 Seabased

Principals Accredited
31 Landbased
3.2 Seshased

Manpower Requests Approved
41 Landbased
4.2 Seahased

Workers Registered
51 Landbased
52 Seabased

. Licenses/Authorities |ssued

6.1 Landbased
6.2 Seabased

. LicensesfAutharities Renewed

7.1 Landbased
7.2 Seabased

. Agencies Inspected

8.1 Regular Inspection
8.2 Spot Inspection
8.3 Special Inspection

1994

760,091
587,871
172,220

719,802
565,226
154,378

5,013
4.501
512

3oz, 707
261,788
40.918

61,474
18,053
43 421

154
126
28

372
£23
149

2,202
1,214
T4
214

1995

662,294
481,349
180,845

654,022
488,521
165,401

4,191
3,661
530

273,696
230,557
43,139

51,008
14,037
36,971

124
100
24

410
260
150

1,817
1.680
127

1896

667.669
475,337
192,332

660,122
484,653
175,489

3,448
2,883
456

262,368
211,588
50,810

51,859
17,665
34,294

&7
45
22

565
395
170

1618
1,575
43




KEY INDICATORS 1994
8. Pre-Depanture OrientationSeminar
(FDOS)

9.1 Seminars conducted 383

8.2 Workers attended 14,730
10. Pre-Employment Onentation

Seminar (PECS)

10.1 Seminars conducted 316

10.2 Parlicipants 31,703

11.

12

13

14.

15.

Pre-Employment Orientation

Trainors Training (PEQTT)

11.1 Trainings conducted 4
11.2 Paricipants B4
Welfare Cases

12,1 Cases Handled 6,431
12.2 Cases Disposed 2,663
llegal Recruitment (IR) Cases

13.1 Cases Handled B50
13.2 Cases Disposed G544
Adjudication Cases

14.1 Cases Handlad 9,983
142 Cases Disposed 3.829
OFW Remittances

(in Thousand US Dollars) 2,940,272
15.1 Landbased 2,560,925

15.2 Seabased 378,347

1895

440
17,446

183
21,308

4
1349

6,637
1,883

438
394

10311
4,564

3,868,378
3,658,327
210,051
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1996

425
14,653

274
33,736

16
634

7,038
1,830

607
539

8,381
4,202

4,308,641
4,065,397
251,244
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FELICISIMO O, JOSON, JR GONZALO T. DUQUE DANILO M. CORONACION TITO F. GENILO
Adminstrator Deputy Administrator for Deputy Administrator for Deputy Administrator for
Emplayment and Welfare Management Services Adjudication and Employment

Regulation

LORNA O. FAJARDO JAIME P. GIMENEZ ANGELES T. WONG VIVECA C. CATALIG
Director Director Director Director
Pre-Employment Services Office  Wellare and Emplovment Office Licensing and Regulation Qffice Adjudication Office
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